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Pledge of Allegiance

Approval of Agenda

CONSENT CALENDAR
All matters listed under the consent calendar are considered routine and non-
controversial, require no discussion and are expected to have unammous
Council support and may be enacted by the City Council in one motion in the
form listed below. There will be no separate discussion of these items.
However, before the City Council votes on the motion to adopt, members of the
City Council, staff, or the public may request that specific items be removed from
the Consent Calendar for separate discussion and action. ltems(s) removed will
be discussed later in the meeting as fime permits.

A. Minutes of the Regular Meeting of the Winters City Council Held on
Tuesday, June 18, 2019 (pp. 4-8)
B. Contract Renewal for Information Technology and Computer
Support Services with Switzer Enterprises (pp. 8-20)

PRESENTATIONS:

None

DISCUSSION ITEMS

1. TEFRA Public Hearing and Adoption of Resolution 2019-21, a
Resolution of the City Council of the City of Winters Approving
Conduit Financing for the Blue Mountain Terrace Senior
Apartments Affordable Housing Project (pp. 21-25)

2, Memaorandums of Understanding (MOU) and Salary Schedule
Resolutions (pp. 26-28) :

+ Resolution 2019-24, Miscellaneous Employees Association MOU
(pp. 29.57)
* Resolution 2019-25, Mid-Management Employees Association
MOU (pp. 58-85)
» Resolution 2019-26, Confidential Employees Association MOU
(pp. 86-96)
» Resolution 2019-27, Manager's Series Employees MOU (pp. 97-
107)
* Resolution 2019-28, Management (Dept. Head) Employees MOU
{(pp. 108-119)
* Resolution 2019-29, Salary Ranges (pp. 120-130)

3. General Plan Element Review - Public Facilities and Services

(pp. 131-133)
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Minutes of the Regular Meeting of the Winlers '
City Council Held on June 18, 2019 - ‘ Page

" PUBLIC COMMENTS: None

CONSENT CALENDAR

A. Minutes of the Regular Meeting of the Winfers City Council Held on

Tuesday, June 4, 2019 .
B Minutes of the Joint Workshop of the Winters City Council and
Winters Planning Commission Held on Tuesday, June 4, 2019
C. Amplified Sound Permit WFOL July Gazebo Concerts
D

thel |

‘Resolution 2019-23, a Resolution of the City Council of the Clty of
Winters Granting a 147—Day Extension for Completion of the Pubhc

Improvements for the Public Improvement and Malntena

nce

Agreement with SLO Rentals, LLC for Olive Grove Phase 1

Subdivision (ITEM REMOVED FROM AGENDA)

City Manager Donlevy gave a brief overview. Mofion by Council Member. Lo

ren,

second by Council Member Neu to approve the Consent Calendar Items A, B

and C. Motion carried with the following vote:

AYES: Council Members Anderson, Loren, Neu, Mayor Pro Tem Cowan,
‘Mayor Biasi
NOES: None

ABSENT:; None
ABSTAIN: None

PRESENTATIONS

Police Chief John Miller introduced Charlie Kharsa, the newest Winters Reserve

Police Officer, who will soon be entering the Winters Police Department’s R
Training Program. City Clerk Tracy Jensen administered the Oath of Office

ield
nd

his wife Annette pinned his badge to his uniform. Reserve Officer Kharsa
thanked Council for their time and for making him part of the team. Following ftwo

years of ride-alongs, he said he was excited to be part of the community.

DISCUSSION ITEMS

1. Public Hearing to Receive Input from Specific Propérty Owners
Regarding Implementation of Weed Abatement for 2019

City Manager Donlevy gave a brief overview. Mayor Biasi opened the public
hearing at 6:45 p.m. Tina Lowden, 400 Niemann, asked if there was a list of
property owners availabie to the public. Staff responded that this list is availak
on the City's website and is included in the agenda packet. Mayor Biasi close
the public hearing at 6:46 p.m.

Y

e
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2. Plannlng Commission Appointments

Mayor Pro Tem and Interview Committee Member Wade Cowan said along W'Ith
Interview Committee Member Jesse Loren, seven candidates were interviewed,
all of whom were well-qualified.

The recommendation brought forth to Council by the Interview Committee was to
re-appoint Ramon Altamirano, Gregory Contreras, and Pat Riley for a four—ye r
term on the Planning Commission. During the interview process, all candidates
agreed to remain on a list as potential replacements in the event a member o the
Planning Commission is unable to fulfiil their appointment. Interview Committee
Member Jesse Loren added that al! of the candidates were solid and
enthusiastic, which is a great representation for a small city.

-Kate Laddish, 400 Morgan, appreciates that several people applied to be on the
‘Planning Commission. She thanked the applicants and those Planning
Commissioners who continue to serve.

Motion by Council Member Loren, second by Council Member Neu to approve
the recommendation brought forth by the Planning Commission Interview
Committee and re-appoint Ramon Altamirano, Gregory Contreras and Pat Riley
to the Planning Commission for a four-year term. Motion carried with the
following vote:

AYES: Council Members Anderson, Loren, Neu, Mayor Pro Tem Cowan

Mayor Biasi . ,
- NOES: None

ABSENT: None
ABSTAIN: None

Mayor Biasi said it is good having knowledgeable candidates to choose from.
Planning Commission Chairman.Paul Myer thanked Council for making the re;
appointments, all of whom read their materials and do-a good job.

3. Pension and Other Post Employment (OPEB) Benefits Policy

City Manager Donlevy gave a brief overview and said the information provided by
Shelly Gunby, Director of Financial Management, is its most basic and easy tg
read in dealing with one of the most important topics the City is dealing with.
Included with the staff report and resolution is the proposed “Poiicy on Pensmw
and- Funded Liabilities” that includes guidelines on how to include money in the
City's budget in the upcoming years for payment of pension and OPEB unfunded
liabitities. Pensions and OPEB are big topics in California and having a policylin
place is a priority and that a proactive approach to funding these liabilities is a
prudent financial practice.

City of Winters




Minutes of the Regular Meeting of the Winters
City Council Held on June 18, 2019 Page - 4-

Shelly proposed setting up -a trust to put money into ($66,000 out of the budget
each year from the General Fund, Water Fund, and Sewer Fund) to begin
funding the cost of retiree benefits while the employees are still working, priorito
their retirement.

For young police officers under the PEPRA plan, staff would like to be proactive
regarding the unfunded liability from CalPERS each July by paying it once an

saving 7.25%. This is included within the attached policy, and if approved, staff
will make this payment annually and not need to submit this request each year.

The 2017-2018 Yolo County Grand Jury report included an entire section
regarding the looming pension crisis in cities and counties and identified some of
the issues as: lack of transparency, “golden parachutes”, and the lack of polltlcal
or financial payment to bring the balance down quicker. They want the cities and
counties to educate their employees, investigate alternatives to the CalPERS
system, make additional funding choices, and collaborate between the cities in
Yolo County.

Staff is requesting to make additional payments to CalPERS that are being
included in the budget: an additional $100K the first year, $75K the second year,
and $200K each year thereafter. This policy recommendation shows the C:ty|W|II
pay off the current liability in twelve years. CalPERS estimated it would take 20
years. The balance will never be zero as the liability will continue to accrue.
Shelly added the CalPERS interest rate has been reduced from 7.5% to 7%, and
may be going down to 6.5% and confirmed the City has the tools to manage it.

In response to Mayor Biasi’'s question, Shelly said funds can be taken from the
Water Fund and Sewer Fund because employees are working in water and
sewer and the rates are set. Doing this won't violate the City’s bond covenants.
Mayor Biasi also asked about looking into alternative other than CalPERS.
Shelly responded that all contracts and MOU'’s indicate the employees will
become a member of the CalPERS system and the City has not attempted to
negotiate out of it. This may be a possibility for new employees, but there are' a
ot of legal issues when dealing with several different classes. Shelly indicate
that she has looked into CalPERS about starting up a trust on the pension side.

Mayor Pro Tem Cowan said he was glad to see this much effort to get this uEer
control. He said he liked the lump sum payment at the beginning of each fis
year.

Motion by Council Member Loren, second by Mayor Pro Tem Cowan to approve
Resolution 2019-22 adopting a pension and OPEB policy. Motion carried with
the following vote:

AYES: Council Members Anderson, Loren, Neu, Mayor Pro Tem Cowan,
Mayor Biasi

City of Winters
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NOES: None
ABSENT: None
ABSTAIN: None .

CITY MANAGER REPORT; Airbnbs and the EDAC report will be on the June
25% Planning Commission agenda. Thanks to Mayor Pro Tem Cowan and
Council Member Loren for sitting on the Planning Commission Interview
Committee and compieting the candidate interviews.

INFORMATION ONLY: None

ADJOURNMENT: Mayor Biasi adjourned the meeting at 7:15 p.m.

Bill Biasi, MAYOR

ATTEST:

Tracy S. Jensen, City Clerk

City of Winters







Switzer Enterprises specializes in network solutions, network design, network cabling;
building and deploying network servers and workstations. We have been Micros'oft
Certified since the year 2000 and maintain all Microsoft training through the curr?nt
2019 server and workstations. As a Microscft Certified Partnership Company, S\lrvitzer
Enterprises has access to new products and training before the products become
available to the public.

FISCAL IMPACT:
$8,825/month (See Exhibits for monthly bregkdown)

ATTACHMENTS:

Exhibit 1:  Cost of Monthly Website Maintenance and Update Service for City ﬁall,

- Winters Police Department and Winters Fire Department - $1,125/month

Exhibit 2: Cost of Monthly Web Hosting/E-mail for City Hall, Winters Police
Department and Winters Fire Department - $1,095/month

Exhibit 3; Cost of Monthly Service Breakdown Including five (5) hours per week in-
house for City Hall, Winters Police Department and Winters Fire
Department - $6,605/month
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Exhibit “A” Provided by Consuitant
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Exhibit “B” Provided by Consultant
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EXHIBIT “C»
GENERAL PROVISIONS

(1) INDEPENDENT CONTRACTOR. At all times during the term of this. Agreemernt,
CONSULTANT shall be an independent contractor and shall not be an employee of CITY. CITY shall have
the right to control CONSULTANT only insofar as the results of CONSULTANT'S services rendered
pursuant to this Agreement; however, CITY shall not have the right to control the means by which
CONSULTANT accomplishes services rendered pursuant to this Agreement.

(2) LICENSES; PERMITS; ETC.. CONSULTANT represents and wa.rrants to CITY that
CONSULTANT has all licenses, permits, qualifications, and approvals of whatsoever nature which are
legally required for CONSULTANT to practice CONSULTANT'S profession. CONSULTiANT represents
and warrants to CITY that CONSULTANT shall, at its sole cost and expense, keep in effect at all times
during the term of this Agreement, any licenses, permits, and approvals which are legally required for
CONSULTANT to practice his professmn

(3) TIME. CONSULTANT shall devote such services pursuant to this Agreemen! as may
be reasonably necessary for sansfactory performance of CONSULTANT'S obligations pursuant to this
Agreement. .

(4)  INSURANCE.

(a) WORKER'S COMPENSATION. During the term of this Agreement,
CONSULTANT shall fully comply with the terms of the law of California concerning
worker's: compensation. Said compliance shall include, but not .be limited to,
maintaining in full force and effect one or more policies of insurance insuring against
any liability CONSULTANT may have for worker's compensation.

()  GENERAL LIABILITY AND AUTOMOBILE INSURANCE. (;:ONSULTANT
shall obtain at its sole cost and keep in full force and effect during the term of this
agreement broad form property damage, personal injury, automobile, employer, and
comprehensive form liability insurance in the amount of $2,000,000 per occurrence;
provided (1) that the CITY, its officers, agents, employees and volinteers shall be
named as additional insured under the policy; and (2) that the policy sh&all stipulate that
this msurance will operate as primary insurance; and that (3) no other insurance
effected by the CITY or other names insured will be called upon to cover a loss
covered there under; and (4) insurance shall be provided by an, at least, A-7 rated
company.

(c) PROFESSIONAL LIABILITY INSURANCE. During the term of this Agreement,
CONSULTANT shall maintain an Errors and Omissions Insurance policy in the
amount of not less than $1,000,000.

(d) . CERTIFICATES OF INSURANCE. CONSULTANT shall file with CITY'S City
Clerk upon the execution of this agreement, certificates of insurance which shall
provide that no cancellation, major change in coverage, expiration, or non-renewal
will be made during the term of this agreement, without thirty (30) days written notice
to the City’s City Clerk prior to the effective date of such cancellation, or change in
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coverage.

©)

CONSULTANT NOT AGENT. Except as CITY may specify in writing, CONSULTANT

shall have no authority, express or implied, to act on behalf of CITY in any capacity whatsoever as an agent.

CONSULTANT shall have no authority, express or implied, pursuant to this Agreement, t
any obligation whatsoever.

(6)

o bind CITY to

ASSIGNMENT PROHIBITED. No party to this Agreement may assign any right or

obligation pursuant to this Agreement. Any attempted or purported assignment of any rig‘ht or obligation

pursuant to this Agreement shall be void and of no effect.

@)
pursuant to this Agreement. In the event that CITY, at its sole discretion, at anytime during

PERSONNEL. CONSULTANT shall assign only competent persomnel to perform services

the term of this

Agreement, desires the removal of any person or persons assigned by CONSULTANT to perform services

pursuant to this Agreement, CONSULTANT shall remove any such person immediately
notice from CITY of the desire of CITY for the removal of such person or persons.

(8)

upon receiving

STANDARD OF PERFORMANCE. CONSULTANT shall perform all services required

pursuant to this Agreement in the manner and according to the standards observed by a competent

practitioner of the profession in which CONSULTANT is engaged in the geographical
CONSULTANT practices his profession. CITY pursuant to this Agreement shall be
substantial, first-class, and workmanlike manner. and conform to the standards of quality no
by a person practicing in CONSULTANT'S profession. CITY shall be the sole judge as
product of the CONSULTANT is satisfactory.

(90  CANCELLATION OF AGREEMENT. This Agreement may be canceled

area in which
prepared in a

rmally observed

to whether the

at any time by

CITY for its convenience upon written notification to CONSULTANT. CONSULTANT shall be entitled to

receive full payment for all services performed and all costs incurred to the date of receipt
to cease work on the project.

cILf written notice
CONSULTANT shall be entitled to no further compen?ation for work

performed after the date of receipt of written notice to cease work. All completed and uncompleted products

up to the date of receipt of written notice to cease work shall become the property of the CITY.

(10)
Agreement shall be the property of the CITY.

(11) INDEMNIFY AND HOLD HARMLESS. CONSULTANT shall indemnify

the CITY, its officers, agents and employees from all claims, suits, or actions of every
description, brought forth on account of injuries to or death of any person or damage to prope

arising from or connected with the willful misconduct, negligent acts, errors or omissions,

PRODUCTS OF CONSULTING. All products of the CONSULTANT rest

7

ulting from this

, hold harmless
name, kind and

to the extent
ultra-hazardous

activities, activities giving rise to strict liability, or defects in design by the CONSULTANT or any person
directly or indirectly employed by or acting as agent for CONSULTANT in the performance of this
Agreement, including the concurrent or successive passive negligence of the City, its officers, agents or

employees.

It is understood that the duty of CONSULTANT to indemnify and hold harmless includes the

duty to defend as set forth in Section 2778 of the California Civil Code.



Acceptance of insurance certificates and endorsements required under this Agreement does not

relieve CONSULTANT from liability under this indemnification and hold harmless
indemnification and hold harmless clause shall apply whether or not such insurance policies
determined to be applicable to any of such damages or claims for damages.

(12) PROHIBITED INTERESTS. No employee of the CITY shall have any

clause.  This
shall have been

direct financial

interest in this agreement. This agreement shall be voidable at the option of the CITY if this provision is

violated.

(13) LOCAL EMPLOYMENT POLICY. The City of Winters desires wherever possible, to hire

qualified local residents to work on city projects. Local resident is defined as a person who
County.

resides in Yolo

The City encourages an active affirmative action program on the part of its contractors, consultants,

and developers.

When local projects require, subcontractors, contractors, consultants, and developers will solicit

proposals from qualified local firms where possible.

As a way of responding to the provisions of the Davis-Bacon Act and this progr
consultants, and developers will be asked to provide no more frequently than monthly, a re
the employee's residence, and ethnic origin.

am, contractor,
port which lists

(14) CONSULTANT NOT PUBLIC OFFICJIAL. CONSULTANT is not a "pu

lic official" for

purposes of Government Code §87200 et seq. CONSULTANT conducts research and arrivcls at conclusions
with respect to his or her rendition of information, advise, recommendation or counsel independent of the
control and direction of the CITY or any CITY official, other than normal contract mom'toriﬁlg. In addition,
CONSULTANT possesses no authority with respect to any CITY decision beyond the rendition of

information, advice, recommendation or counsel.
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known as Blue Mountain Terrace Apartments and operated by Domus Management Company.

In order for all or a portion of the Bonds to qualify as tax-exempt bonds, the City of Winters must
conduct a public hearing (the “TEFRA Hearing™) providing for the members of the comrnunity an
opportunity to speak in favor of or against the use of tax-exempt bonds for the financing of the Project.
Prior to such TEFRA Hearing, reasonable notice must be provided to the members of the ccrmmunlty
Following the close of the TEFRA Hearing, an “applicable elected representative” of the governmental
unit hosting the Project must provide its approval of the issuance of the Bonds for the ﬁnamllng of the
Project.

CALIFORNIA MUNICIPAL FINANCE AUTHORITY:
The CMFA was created on January I, 2004 pursuant to a joint exercise of powers agreement to promote
economic, cultural and community development, through the financing of economic development and
charitable activities throughout California. To date, over 300 municipalities, including the City of
Winters, have become members of CMFA.

The CMFA was formed to assist local governments, non-profit organizations and businesses with the
issuance of taxable and tax-exempt bonds aimed at improving the standard of living in Callforma The
CMFA’s representatives and its Board of Directors have considerable experience in bond fi nancings.

There are no costs associated with membership in the CMFA and the City will in no way become
exposed to any financial liability by reason of its membership in the CMFA. In addition, participation
by the City in the CMFA will not impact the City’s appropriations limits and will not constitute any type
of indebtedness by the City. Outside of holding the TEFRA hearing, adopting the required resolution
and executing the Joint Exercise of Powers Agreement of the CMFA, no other participation pr activity
of the City or the City Council with respect to the issuance of the Bonds will be required.

FISCAL IMPACT:

The Bonds to be issued by the CMFA for the Project will be the sole responsibility of the Borrower, and
the City will have no financial, legal, moral obligation, liability or responsibility for the Project or the
repayment of the Bonds for the financing of the Project. All financing documents with respect to the
issuance of the Bonds will contain clear disclaimers that the Bonds are not obligations of the City or the
State of California but are to be paid for solely from funds provided by the Borrower.

The Board of Directors of the California Foundation for Stronger Communities, a California non-profit
public benefit corporation (the “Foundation”), acts as the Board of Directors for the CMFA. Through its
conduit issuance activities, the CMFA shares a portion of the issuance fees it receives with its member
communities and donates a portion of these issuance fees to the Foundation for the support of local
- charities. With respect to the City of Winters, it is expected that that a portion of the issuance fee

attributable to the City will be granted by the CMFA to the general fund of the City. Such grant may be

used for any lawful purpose of the City.

ATTACHMENTS: .
Resolution 2019-21 '
Public Hearing Notice
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RESOLUTION NO. 2019-21

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WINTERS
APPROVING THE ISSUANCE OF THE CALIFORNIA MUNICIPAIL
FINANCE AUTHORITY MULTIFAMILY HOUSING REVENUE BONDS
IN AN AGGREGATE PRINCIPAL AMOUNT NOT TO EXCEED
$15,000,000 FOR THE PURPOSE OF FINANCING OR REFINANCING
THE ACQUISITION, CONSTRUCTION, IMPROVEMENT AND
EQUIPPING OF BLUE MOUNTAIN TERRACE APARTMENTS AND
CERTAIN OTHER MATTERS RELATING THERETO

WHEREAS, Blue Mountain Terrace Associates, L.P. (the “Borrower™) a partnership of
which Domus Development, LLC (the “Developer”) or a related person to the Developer is the
general partner, has requested that the California Municipal Finance Authority (the “Authority™)
adopt a plan of financing providing for the issuance of one or more series of revenue bonds
issued from time to time, mcludmg bonds issued to refund such revenue bonds in one Ior more
series from time to time, in an aggregate principal amount not to exceed $15,000, 000 (the
“Bonds”) for the acquisition, construction, improvement and equipping of a 63- unit senior
multifamily rental housing project located at 147 East Baker Street, Winters, California,
generally known as Blue Mountain Terrace Apartments (the “Project”); and

WHEREAS, pursuant to Section 147(f) of the Internal Revenue Code of 1986 (the
“Code™), the issuance of the Bonds by the Authority must be approved by the City of|Winters
(the “City”) because the Project is to be located within the territorial limits of the City; and

WHEREAS, the City Council of the City (the “City Council®) is the elected leglslatlve
body of the City and is one of the “applicable elected representatives” required to approve the
issuance of the Bonds under Section 147(f) of the Code; and

WHEREAS, the Authority has requested that the City Council approve the issuance of
the Bonds by the Authority in order to satisfy the public approval requirement of Section 147(f)
of the Code and the requirements of Section 4 of the Joint Exercise of Powers Agreement
Relating to the California Municipal Finance Authority, dated as of January 1, 2004 (the
“Agreement”), among certain local agencies, including the City; and

WHEREAS, pursuant to Section 147(f) of the Code, the City Council has, following

notice duly given, held a public hearing regarding the issuance of the Bonds, and now desires to .

approve the issuance of the Bonds by the Authority;

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of [Winters
as follows:

Section 1. The foregoing resolutions are true and correct.

Section 2. The City Council hereby approves the issuance of the Bonds by the Authonty
It is the purpose and intent of the City Council that this resolution constitute approval of the
issuance of the Bonds by the Authority, for the purposes of (a) Section 147(f) of the Code by the
applicable elected representative of the. governmental unit having jurisdiction over the area in
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which the Project is to be located, in accordance with said Section 147(f) and (b) Section 4 of the
Agreement.

Section 3. The issuance of the Bonds shall be subject to the approval of the Authority of
all financing documents relating thereto to which the Authority is a party. The City shalllhave no
responsibility or liability whatsoever with respect to the Bonds.

Section 4. The adoption of this Resolution shall not obligate the City or any department
thereof to (i) provide any financing to acquire or construct the Project or any reﬁnancir{g of the
Project; (ii) approve any application or request for or take any other action in connection with
any planning approval, permit or other action necessary for the acquisition, consltruction,
rehabilitation, installation or operation of the Project; (iii) make any contribution or adv%mce any
funds whatsoever to the Authority; or (iv) take any further action with respect to the Authority or
its membership therein. .

Section 5. The officers of the City are hereby authorized and directed, jointly and
severally, to do any and all things and to execute and deliver any and all documents which they
deem necessary or advisable in order to carry out, give effect to and comply with the terms and
intent of this resolution and the financing transaction approved hereby.

Section 6. This resolution shall take effect immediately upon its adoption.

PASSED AND ADOPTED by the City Council of the City of Winters this 2nd day of
July, 2019.

AYES:
NOES:
ABSTAIN:
ABSENT:

CITY OF WINTERS

Bill Biasi, Mayor

Attest:

By:
Tracy Jensen, City Clerk
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NOTICE OF PUBLIC HEARING

NOTICE IS HEREBY GIVEN that on Tuesday, July 2, 2019, a public hearlng as
required by Section 147(f) of the Internal Revenue Code of 1986 will be held with respect toa
proposed plan of financing providing for the issuance by the California Municipal |Finance
Authority (the “Authority™) of its revenue bonds in one or more series issued from timelto time,
including bonds issued to refund such revenue bonds in one or more series from time to|time, in
an amount not to exceed $15,000,000 (the “Bonds™). The proceeds of the Bonds will be|used to:
(1) finance or refinance the acquisition, construction, improvement and equipping {of Blue
Mountain Terrace Apartments, a 63-unit senior multifamily rental housing project located at 147
East Baker Street, Winters, Califomia; and (2) pay certain expenses incurred in connectlon with
the issuance of the Bonds. The facilities are to be owned by Blue Mountain Terrace Assomates
L.P. (the “Borrower”) or a partnership of which Domus Development, LLC (the “Developer”) or
a related person to the Developer is the general partuer.

The Bonds and the obligation to pay principal of and interest thereon and any redemption
premium with respect thereto do not constitute indebtedness or an obligation of the Autho‘rity, the
State of California or any political subdivision thereof, within the meaning of any constitutional or
statutory debt limitation, or a charge against the general credit or taxing powers of any of them. The
Bonds shall be a limited obligation of the Authority, payable solely from certain revenbes duly

pledged therefor and generally representing amounts paid by the Borrower.

The hearing will commence at 6:30 p.m. or as soon thereafter as the matter can be heard,
and will be held in the City Hall Council Chambers, 318 1% Street, Winters, California. Interested
persons wishing to express their views on the issuance of the Bonds or on the nature and location of
the facilities proposed to be financed or refinanced may attend the public hearing or, prior to the
time of the hearing, submit written comments.

In compliance with the Americans with Disabilities Act, if you are a disabled person and
you need a disability-related modification or accommodation to participate in these ljlearings,
please contact City Clerk Tracy Jensen at (530) 794-6702. Please make your request asiearly as
possible and at [east one-full business day before the start of the hearing.

Additional information conceming the above matter may be obtained from, and written
comments should be addressed to, City Clerk, City of Winters, 318 1™ Street, Winters, California
95694.

Dated: June 12, 2019
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Holidays

Vacation Leave

agreement, the City shall increase the precedlng allowance by up to 5°Jo of the
aggregate increase in the monthly premiums unless premiums increase by more
than 10%, then the City will increase the allowance by 50% of the i lncrease up to
7.5% for the CalPERS Kaiser basic plan in the Sacramento region, dental plan and
vision plan, from the prior year for the applicable coverage level. The employee
shall be responsible for any cost in the selected benefits in excess of the allolwance.
The medical-opt out amount has differed by bargaining unit. Under this new plan, all
employees in the MOU's attached, who opt out of medical, will receive a rlnonthly
taxable payment equal to $1,200 in lieu of the cafeteria allowance. Prior agreements
permitted some employees to receive a greater cafeteria allowance than thls new
cafeteria plan. That excess benefit is being eliminated and those employees will
receive a one time “bridge payment” paid on the first pay period in July 2019 to help
ameliorate the loss of the previous benefit.

Eliminate the restriction on when floating holidays can be used and allow employees
to use their 2 floating holidays consecutively. Clarified that floating holidays have no
cash value at separation.

Sick Leave Incentive

Added language clarifying that vacation cash outs must be approved by the City
Manager.

* Aliow for new hires to be eligible for a pro-rated sick leave incentive if hired|by 6/1.

Life Insurance

Clarified that employees on a 9/80 schedule can use up to 54 hours and|still be

eligible for the incentive. Employees not on a 9/80 schedule can use no mare than

48 hours to be eligible for the incentive.

Compensatory Time Off

Increased City paid life insurance for Miscellaneous and Mid- -Management
Associations from $30,000 to $50,000. Increased Managers and Confidential
employees City-paid life insurance from $30,000 to 1x their base salary.

Eliminate the ability to accrue “comp time” effective 7/1/19 for the Miscellaneous
and Mid-Management Associations. Any overtime worked will be paid out in the
period that it's earned. Any time on the books will be paid to the employee using
their base rate as of June 30, 2019,

Classifications

» The Confidential Employees MOU historically included the position of ‘Management

'Analyst” and mirrored the Mid- -Management MOU. As of July 2018, this position was
reclassified to “Records & Information Manager” and the position bec:ame a
manager level position. The position of Human Resources Manager was created in
July 2018 and this manager role should also be classified as a confidential plosmon
Therefore, the Confidential Employees MOU has been adjusted to mirror the
Managers Series MOU.
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Equity
» Created an “equity clause” for the Fire and Police Chiefs within the Department
Head MOU. Should represented subordinate employee groups or associations
receive new and better economic or benefit(s) provisions than those prov1déd to the

Police Chief or Fire chief under their Department Head MOU, the Chief shall|receive

the equivalent economic or benefit provisions provided to the subordinate employee

group on a prospective basis.

Miscellaneous Language Updates
» Association and Security Dues — Updated language in the Miscellaneous and
Mid-Management MOU’s as a result of the Janus vs. AFSCME decision.

» Bidlingual pay — Updated language in the Miscellaneous and Mid-Management
MOU’s regarding bi-lingual pay and the qualifications for receiving this incentive.

¢ Discipline ~ Updated language in the Miscellaneous and Mid- Management
MOU’s to clarify which types of discipline are subject to an appeal process|

» CAlLGOVEBA- Mid-Management updated their contributions to their
CALGOVEBA (individual health reimbursement account) based on their years of
service. Mid-Management and Department head MOU's stated that there Would
be a mandatory terminalfannual leave contribution. The term “annual” was
deleted.

» Recognition- Within the Mid-Management MOU, deleted the position of
“Accounting Technician” and replaced with “Accountant” since this position was
reclassified.

e Sick Leave- Updated language to clarify that employees will not accrue sick
leave when they are not in a City-paid leave status.

» Sick Leave at Retirement ~ Clarified that employees who retire from the City of
Winters with 20 years or more of service may receive sick leave cash out. [This
applies to Mid-Management, Managers, Confidential, and Department Head
employees.

= Administrative Leave — Clarified that Managers and Confidential employees may
cash in up to 27 hours of administrative leave, 27 hours must be accrued at the
time the request is made. Added language for Managers, Confidential, and
Department heads stating that administrative leave balances have no cash value
at separation.

The City Councii may choose to aceept or reject any or all of the terms of the agrelement.
However, should the terms of this agreement be rejected or modified, the City and the
Associations will have to reopen negotiations.

FISCAL IMPACT:

Fiscal Year 219-2020

increase in Cost is $37,568.75 over that budgeted for the 19-20 Fiscal Year.
General Fund Increase in Cost is $10,838.44.

Fiscal Year 2020-2021

Increase in Cost is $193,399.46 to be included in the 20-21 Fiscal Year Budget.
General Fund Increase in Cost is $110,476.56 .
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*PREAMBLE"*

This Memorandum of Understanding (MOU) is entered into July 1, 2019 through June 30,
2021 between the City of Winters (hereinafter referred to as City) and the City of Wlnters
Employee's Association (hereinafter referred to as Association) pursuant to Government

Code Section 3500 to 3510.
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ARTICLE 1 - RECOGNITION

The City recognizes the Association as the exclusive representative for the City employees

in the following job classifications hereinafter referred to as "Employee(s)":

Administrative Assistant (vacant)
Executive Secretary to City Manager (vacant)
Maintenance Worker |
Maintenance Worker |l
Maintenance Worker [l (Senior Maintenance Worker)
Maintenance Worker IV (Field Supervisor)
Permit Technician
Records Clerk | & [l (I! vacant)
. Recreation Coordinator (vacant)

The City reserves the right to alter or amend these classifications.
ARTICLE 2 - ASSOCIATION AND CITY COUNCIL APPROVAL

Upon approval by the Association, this MOU will be submitted to the City Council a
no force or effect until ratified and is adopted by the City Council.

ARTICLE 3 - MANAGEMENT RIGHTS

ndisof -

All management rights and functions except those which are clearly and expressly

limited

in this MOU shall remain vested exclusively in the City; however, if any modification occurs
that effects wages, hours or working conditions, the City shall notify the Association and

meet and confer in good faith regarding the impact of such modifications. It is ex
recognized merely by way of illustration and not by way of limitation that such rig
functions include, but are not limited to:

A. Manage the City and determine services to be provided.

B. Determine the necessity and amount of overtime required, and sea
establish, modify, or change work schedules.

ressly
hts and

sonally
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C. Direct the work force and hire, promote, demote, transfer, suspend
discipline, or discharge any employee and determine the administration of
discipline.

D. Determine the location of any new facilities, buildings, departments,
divisions, or subdivisions thereof, and the relocations, sale, leasing, or
closing of facilities, departments, divisions, or subdivisions thereof.

E. Determine the layout of buildings and equipment and determine control and
use of City property, materials, and equipment.

F. Defermine processes, techniques, methods, and-means of performing work
and institute changes in procedures.

G. Determine the size, character and use of inventories and accounting
procedures.
H. Determine the financial policy, including accounting procedures.

l. Determine the administrative organization of the City, the size and crtaracter
of the work force, and allocate or assign work to employees and determine
duties to be included in any job classification.

J. Determine how new employees are selected.

K. Establish and judge quality and quantity standards.

, L. Determine the methods and means by which operations are to be conducted
including placing or contracting work with outside firms.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the
City, the adoption of rules, regulations and practices in furtherance thereof, and thé use of
judgement and discretion in connection therewith, shall be limited only by the speolf ic and
express terms of this contract, and then only to the extent such specific and express terms
are in conformance with law.

ARTICLE 4 - ASSOCIATION RIGHTS
Pursuant to Article 2, the Association retains the right to engage in the meet and confer

process and employer/empioyee relations including, but not limited to, wages, hours, and
other terms and conditions of employment.
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ARTICLE 5 - ASSOCIATION DUES AND SECURITY

\

A. ltis the intent of this Article to provide payroll deductions for Association members
to be deducted from their warrants insofar as permitted by law. Following receipt of
written certification from the Miscellaneous Employees Association (MEA) that it has
and maintains voluntary dues deduction authorization forms from members in the
unit, the City shall make payroll deductions and transmit to the Association MEA
dues in an amount to be determined by the Association and communicated to the
City annually. Membership dues deductions shall be made in equal amounts over
24 pay periods, and a check for the total deductions shall be submitted to the
Miscellaneous Employees Association, at the end of each pay period.

B. The written certification from the Miscellaneous Employees Association for
Association dues deductions shall remain in full force and effect, unless revoked by
written notice to the MEA. Employee requests to cancel membership dues
deductions must be directed to the Association. Upon written notification f om the
Association that an employee has canceled membership dues, the C|}y shall
promptly cease Association dues deductions from the employee’s paycheck

C. ‘An employee’s earnings must be sufficient after legal and required deductions
are made to cover the amount of the dues authorized. If an employee is in a
non-pay status for an entire pay period, no withholding will be made to cover
the pay period from future earnings. Employees who are in a non- pay status
during only part of a pay period, whose salary is not sufficient to coverlthe full
amount of the dues authorized, no deduction shall be made. All other legal
and required deductions (including healthcare deductions) have prlonty over
Association dues.

D. It shall be the sole responsibility of the Association to procure apd
enforce payroll deduction of dues.

E. The Association shall indemnify, defend and hold the City harmless from and
against all claims, demands and liabilities and other actions relating to
implementation and compliance with this Article.

F. Pursuantto Government Code Sections 3555-3557, an Association representative
shall receive not less than 10 days’ notice, from the City, in advance of a new hire
orientation for represented classifications, except in a specific instance where there
is an urgent need critical to the City’s operations that was not reasonably




foreseeable. During the time the employee is scheduled for orientation in the
. Personnel Office, a period of fifteen (15) minutes will be allowed to an Association
representative to present information about joining the Association.

ARTICLE 6 - NO STRIKE/NO LOCKOUT

The City and Assomaﬂon agree that it is mutually beneficial to resolve differences through
negotiation. During the term of this MOU, the City agrees that it will not cause Iockout of
employees and the Association agrees that it will not sanction or cause a strike, slowdown
stoppage of work or other job action. Compliance WIth the request of other Iabor
organizations is included within this prohibition.

ARTICLE 7 - LAYOFF PROCEDURES '

- If the City finds it necessary to reduce the work force due to lack of funds and/or work the
City may lay-off employees as follows: |
‘ |

A The City shall notify the Association ninety (90) days prior to any actual lay-

off in order to meet and confer to explore alternatives to laying off

employees L

B. Employees shall be laid off in seniority order, with an employee with the least
seniority in a classification affected by lay-off to be laid off first. Employees
noticed for lay-off will receive (1) month base pay if they are actually laid off.

C. Within seventy-two (72) hours of lay-off notice, an employee may exercise
bump down rights by bumping into any lower rated classification codvered in
this MOU for which the employee is qualified. Employees bumped by higher
seniority employees may themselves have the option of bumping down.

D. The name of every employee laid off or bumped down, pursuant] to this
‘ article, shall be placed on a reemployment list which shall be kept for a
period of twelve (12) months. Such employees shall have precedent over

any other individual applying for a position. Any reinstatement, shall be
made in the reverse order of lay-off, or bump down.

E. Employees actually laid off must exercise reinstatement with twenty (20)
days after the City deposits written notice of recall from lay-off in th | United
States mail addressed to the employee's last know address by certified mail
return receipt requested. An employee who fails to respond will be removed
from the reemployment list noted in Section D of this article.
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ARTICLE 8 - BASE WAGES AND STEPS, BENEFITS, AND WAGE PLAN
' ADMINISTRATION

A. Base Wages and Steps: Addendum A provides a wage range with five (5)
steps, also known as base wage steps, for each classification. The CPI-W
will be the base for COLA Increases for all positions within this Association
and will be reviewed at the end of April. All classifications will be receive a
merit increase if eligible on anniversary date.

B. Benefits: The City provides the following benefits pursuant to the terms and
conditions noted. Monthly benefits shall be prorated for any partiallylworked
month.

C. Fair Labor Standards Act provisions shall be used to determine which
benefits are required to be used in calculating overtime pay. |

1. Uniform allowance - The City shall provide Public Works Field
Staff with uniform service and two pairs of OSHA approved
safety shoes every year (side letter of agreement). The
Community Services Officer will receive $225.00 per quarter.

o 2. Bilingual Incentive - An employee who routineLly and
consistently is required to communicate in both English and
Spanish and is certified pursuant to depaﬂment stafwdards
shall receive a bilingual pay incentive in the amount of two
~ hundred dollars {$200.00) per month. o -

3. Insurance -
(a) Cafeteria Allowance. The City shall make a monthly
allowance available to each full-time employee under|the
City's Section 125 plan (“Plan”) for the purchase of any
benefits offered under the Plan including medical, dental,
vision and supplemental insurance coverage. The
allowance for which the employee will be eligible shall be
based on the coverage level in which the employee enrolls
for medical insurance as set forth below:

Coverage Level Monthly Allowance
Employee Only $1,200
Employee +1 $1,700
Family $1,950

Any portion of the monthly allowance that is not
allocated towards the purchase of benefits under the Plan
shall be paid to the employee as taxable wages. Effective
January 1, 2020 and every year thereafter during the term of
this agreement, the City shall increase the preceding
allowance by up to 5% of the aggregate increase in the
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monthly premiums unless premiums increase by more than
10%, then the City will increase the allowance by 50% of the
increase up to 7.5% for: (a) the CalPERS Kaiser basnc plan
in the Sacramento region, (b) dental plan and (c) visi N plan,
from the prior year for the applicable coverage level. The
employee shall be responsible for any cost in the selelcted
benefits in excess of the allowance but such out-of-pocket
cost shall be made on a pre-tax basis by payroill deduction.
Prior agreements permitted some employees to
receive a greater cafeteria aliowance than our new cafeteria
plan. That excess benefit is being eliminated. Those
employees will receive a one time “bridge payment” plaud on
the first pay period in July 2019 to help ameliorate the loss
of the previous benefit. All such bridge payments are subject
to applicable payroll taxes and withhoidings, and theyjare
not reportable compensation. for CalPERS purposes.

(b} Medical Opf-Out Amount. Employees eligible for the
Allowance pursuant to the preceding section that are
covered by another group health plan may receive a r‘nonthly
taxable payment equal to $1,200 in lieu of the Allowance.
Employees may elect this option by completing an opt—out
agreement provided by the City and providing satlsfactory
proof of enrollment of the employee and his or her spouse
and dependents, if any, in an alternative group health|plan.
This election will only apply for the calendar year in whichrit
was made. A new opt-out election must be made each
calendar year during open enrollment to be eligible to
receive the opt-out amount. Employees who opt out of
medical, may purchase dental, vision, and supplemental
insurance through the City.

(c) Miscellaneous. Employees may be required to purchase
other insurance pursuant to terms and conditions
established by insurance carriers and as agreed to by;the
Association.

The City shall pay the cost of Long Term Disability Insurance
and the cost of a $50,000 Life Insurance Policy for each
employee in this Association.

Public Empioyees Retirement System (PERS) - Employees
shall join the PERS system as a condition of employment.

Tier One Retirement Formula
Miscellaneous employees hired before December 31, 2012 will

8
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receive a 2% @ 55, with a single highest year, retirement
formula.

Tier Two Retirement Formula
Miscellaneous employees hired on or after January {1, 2013
and who are not considered new member as deﬁlned by
California Government Code Section 7522.04(f) will receive a
2% @ 55.

Tier Three Retirement Formula
Miscellaneous employees hired after January 1, 2013 and who
qualify as “new members” as defined by California Government
Code Section 7522.04(f) will receive a 2% @ 62, with|a three
year average, retirement formula.

The City shall pay the employer rate and the employee shall
pay the employee rate of 7%.

Social Security (FICA) - Employees are required to join the
Federal Social Security System as a condition of employment
The City shall pay the employer costs. The emp!oyee shall
pay the employee contributions prescribed by Federal rules
and regulations. _

State Unemployment Insurance (SUI) - The City shall pay all
State Unemployment Insurance costs.

Education Incentive - An employee who has completed originai
probation and while working for the City provides e\ndence of
having received a degree from an redited
college/university, or a license or certificate, issued by | State
agency or technical certifying board which the Department
Head and/or City Manager deems appropriate to the needs of
the job being performed or future needs of the Ctty shall
receive incentive pay, added to base monthly wage in the
following amounts:

BA/BS Degree " [10%
AA/AS Degree (or minimum of 90 semester units) 4%
License 2%
Certificate 2%

Whether a degree, certificate or, license is needed to perform
the job duties or is appropriate to the needs of the City is a
. decision which is solely within the purview of the City.
Certificates which enhance or improve the performa'nce of

9-
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10.

C. Wage Plan Administration

1.

regular job duties are not considered required and are not
eligible for the incentive. Education incentive shall notjbe paid
for any degree, license or certificate, which is required to hold
a particular classification. Each license or certifi icate will be
reviewed annually. There is a total cap of 10%. [ncent[ve pay
shall not be paid for certificates or licenses which have explred

Longevity Incentive - An employee who has completed five (5)
consecutive years employment is eligible to receive [a lump
sum amount equal to one-haif (1/2) month's base wage
payable at the beginning of the sixth (6th) year and each year
thereatter until the employee leaves City employment '

An employee who has increased their personal contributions
into a Deferred Compensation plan the City will contribute a
match of up to $500 annually. (Frozen at this time.) ;

All employees covered under this Memorand:um of
Understanding agree to participate in the California
Government VEBA (CALGOVEBA), a Individual | health
reimbursement account, pursuant to IRS Tax-exempt code 501
(c}(9). All employees agree to a $25.00 per pay| period
contribution.

Employees shalil be paid according to a bi-weekly payroll plan
which has twenty-six (26) pay periods in a calendar year.

Employees shall normally be paid by twelve noon (12:00 p.m.)
on or before every other Wednesday.

When the normal pay day falls during an employee's |annual
vacation leave, the employee may receive a vacation advance
on the last working day prior to beginning vacation| leave,
provided a written request is submitted to the Finance CPfF ce at
least five (5) working days in advance and the amount
requested is less than the employee's reguiar paycheck based
on straight time hours.

Work performance evaluations shall be completed |by the

employee’s supervisor within ten (10) working days prior to the -

employee's anniversary date. At this time consideration may
be given for a step advance. The evaluation shall incllide the
following elements:

10
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A written record to be reviewed and acknowlegged in
writing by the employee. No change will be made after
this review without the acknowledgment of both the
supervisor and employee.

A discussion between the supervisor and employee on
the content of the performance evaluation.

A provision whereby an employee may submlt a written
response to any statement made on the evaluatron
which must be filed with the evaluation and forwarded to
the supervisor. Such responses, and any |written
acknowledgment by a reviewing official, all become part
of the evaluation. 1‘

If the evaluation is satlsfactory or better, the employee
may be granted a step increase. If the evaluation is less
than satisfactory a step increase will not be granted
provided however that inadequate work performance
has been previously documented. A withheld step
increase may be granted following any subsequent

review period of satlsfactory work performance by the ~

empioyee. The review period shall be less than nmety
(90) days. A step increase granted after this|review
shall not be retroactive back to the anniversary!date.

ARTICLE 9 - PROBATION, NEW CLASSIFICATION, RECLASSIFICATION, ACTING

APPOINTMENTS, PROMOTION, DEMOTION

All employees shall be provided with a copy of Government Code Section 3100-3109 and
sign and Oath of Allegiance and Declaration of Permission to Work as part of their new

employee orientation.

A

Probation: The probation period is a time to obtain the best fit for an

employee in a new job -or classification and for terminatfng the
employment relation if work performance or adjustment to the work

relation if it does not meet the expectations of the City.

1.

All original or promotionai appointments shall be tentat
subject to a probation period of six (6) months.

ve and

The probation period may be extended up to six (6) months by

the City as a result of an employee's unfavorable perfor
evaluation.

mance

During the probation period, an employee will be evaluated at

11
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the end of two (2), four (4), and six (6) months.

During the probation period, a newly hired employee may be
discharged without right of appeal if the City deems the
employee/employer relationship and/or the employee's
performance does not warrant formal appointment| to the
position.-

During the probation period a promoted employee may be
returned to the job previously held if the City deems that formal
appointment is not warranted. An employee may appeal such

. decision pursuant to all rules and regulations deallng with

discipline.

New Classifications: The City may establish new job classifi (,atlons

Employees desiring to compete for such positions will be evaluated in

the same manner as any candidate aspiring to receive appointment. _

Reclassification is a change to an existing job class as a result of
changes in the function, duties, and/or responsibilities as determined

by the City.

1. The City may reclassify any job within the City service to

accommodate changed job duties not anticipated|in the
original classification.
2. Reclassification shall not be used to avoid restrictions

. . . |
surrounding promotions or demotions, or to assume new

duties and responsibilities not originally assigned |to the .
position.
3. An employee whose job is reclassified shall receive the wage

step in the reclassified position's range that is higher but

closest to the wage step currently held, but in no case
wage be paid which is higher than the wage range.

shall a

Action Appointments: The City may appoint an employeetoa

n acting

capacity in a higher job classification. The employee shall receive two

hundred dollars ($200.00) per month for each full month of
while in the acting capacity.

ser\nce

1. Service in an acting capacity shall not continue beyoncji six (6)
months except upon mutual agreement of the City and
employee.

2. An employee having served in an acting capacity and

12
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subsequently appointed to the position shall establish a new
anniversary date retroactive to the beginning of thé acting
appointment. If the employee does not meet the minimum
requirements for the position, then the anniversary date will not
be set until the minimum requirements are met.

Promotion: The City may advance an employee to a job classification

having a higher base wage range.

1.

A promoted employee shall receive an increase to tlhe next
higher step at least five (5) percent above that currently held
provided that it does not exceed the wage range established
for the new classification.

A promoted employee shall be subject to a six (6) month
probationary period. An employee rejected during the
probationary period shall be reinstated to the job classification
previously held at the same wage step the employee had prior
to the promation. A rejection pursuant to this section shall not
be considered a demotion as defined in Section F.

Nothing in this section shall be construed as limiting the City's
right to advertise a promotional position to any cgpdidate
desiring to apply. Any qualified employee may apply and
will be evaluated in the same manner as any candidate
aspiring to receive appointment to the position.

Demotion: The City may, with cause, demote an employee to|a lower

job classification.

1.

A demoted empioyee shall receive a minimum decease in
wage equivalent to one (1) wage step in the emp’loyee's
current job classification, provided however, that no employee
shall receive a salary that exceeds the maximum| salary
established for the lower job classification.

A new anniversary date shall be established as of the|day on
which the employee is formally demoted to the lower job
classification.

Employees being demoted shall not lose any years of service
credit or seniority. ‘

13
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ARTICLE 10 - PERSONNEL RECORDS

Personnel records, except payroll records, are deemed confidential. Access to personnel
records of an employee shall be limited to the City Manager, Administrative Slervices
Director, and the Director of the Department to which an employee is assigntlad. An
employee and/or their representatives, designated by the employee in writing, shall be
allowed to review the employee's personnel records during regular business hon!Jrs. An
employee shall receive, upon written request, a copy of any document placed in the
employee's personnel file.

ARTICLE 11 - HOURS OF WORK

Public Works Maintenance Schedule:
The normal work shift is one (1) work day consisting of eight (8) hours. The work shift is
one (1) work day consisting of eight (8) hours. The work pericd for all employees within the
bargaining group shall be seven (7) days in length commencing at 12:00 midnigHt.

9/80 Work Schedule: Administrative Positions Only
The Alternative Work Schedule provides for eligible employees to work their 40-hour work
week in less than 5 days per week, thereby allowing employees to have one day off every
other week, to the extent the practice does not negatively impact business operaltions or
service to the community, or would otherwise materially increase the costs of providing
services to the community. This policy is considered the standard work schedule for
eligible City employees. Certain positions may be exempted from this policy|due to
business reasons.

This Altemative Work Schedule applies only to full-time, regular City employees who are
not sworn public safety employees or employees who are public safety employees|serving
in administrative capacities.

The standard work schedule is referred to as a 9/80 work schedule. This provides that
employees work nine (9) hour days per week, plus one eight (8) hour day once every two
weeks. The employee is allowed to take one day off every other week. Friday) will be
deemed as the day employees are eligible to take off, and will be the one (8) hour day per
week. Depending on department coverage, a different day of the week may need to be
taken as the day off.

All 9/80 work shifts must cover the regular City Hall business hours of 8:00 a.m. {to 5:00
p.m. Monday through Friday.

Management reserves the right to schedule personnel on or off the 9/80 work schedule as
necessary.

14
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All Employees in this Unit

A

ARTICLE 12 -

The work shift is normaily 8:00 a.m. to 5:00 p.m. for employees W|th|n City
Hall. Employees (such as Public Works Employees) for whom he City
deems a different schedule to be desirable or necessary shall work
according to such other schedule, as deemed necessary by the Public Works
Director.

Employees shall receive one (1) rest period of not more than thirty (30)
minutes, or two (2) rest periods of fifteen (15) minutes each during| a work
shift. Pursuant to Department of Labor guidelines the department shall
determine the time and manner in which rest periods shall be takerp Rest
periods are paid time and shall be taken at the work site.

Employees shall receive one (1) sixty (60) minute lunch break during a work
shift. Lunch breaks shall be scheduled by the department Wllth due
consideration to the desires of an employee. Lunch breaks are not paid time
and may be taken away from the work site.

Lunch breaks and rest periods are not cumulative and shall not be used to
arrive late or leave work early.

OVERTIME

Although all classifications listed in this Memorandum of Understanding are par} of the
Association bargaining unit, for purposes of the Fair Labor Standards Act (FLSA), the City
may designate certain positions exempt per Department of Labor guxdellnes The Clty will
inform said employees in writing and place a copy of said notice in the employee's

personnel file.

A

Work Period: The work period for all employees within the bargaining group
shall be seven (7) days in length commencing at 12:00 midnight Saturday.

All employees, except those deemed exempt, required to work hlours in
excess of the standard work period of forty (40) hours in a seven {7) day
cycle, or more than eight (8/9 for 9/80) hours in a day shall receive overtime
pay at the rate of ime and one-half the regular rate of pay.

Except in emergency situations, all overtime must have written authorization

~ of a supervisor prior to starting overtime work. Where prior |written

authorization is not feasible, explicit verbal authorization must be obtalned
and followed up by written authorization as soon as practical. Dlspatched
calls necessitating overtime work before or beyond a regular shift are
considered authorized. An employee’s failure to obtain prior |written
approval, will result in denial of the overtime request. '
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D. Employees may be provided with a locker for personal convenience.
Employees may or may not utilize the locker for storage and |clothes
changing purposes at their own discretion. Employees are expected to
change clothes during normal shift hours and time spent in changind clothes
before or after a shift, or during lunch, are not considered hours worked and
are not compensabie in any manner whatsoever.

E. Compensatory Time Off (CTO) will be eliminated as of June 30, 2019. Any
time on the books will be paid to the employee using their base rate as of
June 30, 2019. As of July 1, 2019, employees covered by this MOU will no
longer accrue CTO. L

F. In the event an employee is not permitted to have an uninterrupte|:d meal
period, such employee shall be paid for actual interrupted time at the
overtime rate if the employee works a full shift that day.

ARTICLE 13 - CALL-BACK ALLOWANCE

Public Works Employees who are on standby shall be paid an additional $300 per week for

the week that they are on standby in addition to their regular salary. Standby weeks will be -

scheduled with a rotating schedule within the department and directly with the Director of
Public Works. Employees that are on standby are to remain within one hour of the City of
Winters and are to be accessible by either their City Nextel or home phone.

An employee who is called back after working a regular shift or work week (betwleen the
hours of 6 p.m. and 6 a.m., Monday through Friday or at any time during Satulrday or
Sunday, shall be compensated for a minimum of three (3) hours, ‘or for actual hours
worked, whichever is greater, at the overtime rate.

Employees who are called back for issues generated based on their own negligence or
failure to adequately complete part of a work assignment shall be exempted from e'ligibility
for “Call Back” and will be paid for actual time (at the overtime rate) to completeI and/or
correct the situation.

ARTICLE 14 - SICK LEAVE

A. Represented full-time employees earn and accumulate sick leave at the rate
of one (1) day per month. An employee continues to earn sick leave while
on any paid leave. There shall be no limit to the amount of sick leave credit
and employee may accrue. '

B. Each employee has one (1) hour deducted from the employee’s accrued sick
leave time for each hour of sick leave taken.

C. Employees shall not accrue sick leave when they are not in a City-paid leave
status (e.g. off but not using vacation or sick time).
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- ARTICLE 15 — CATASTROPHIC ILLNESS OR INJURY

A

ARTICLE 16 - HOLIDAYS

A

If an employee is absent from work for more than three (3) consecutive days,
evidence, in the form of a physician’s certificate or otherwise, may be
required to determine the adequacy of reasons for an employee's sick leave
absence

An employee may take five (5) days off of Sick Leave for bereavement which
shall not be counted as part of the forty-eight (48/54 for 8/80) hours Incentive

Sick Leave Bonus, but will be subtracted from accrued sickl leave.
Bereavement may be granted for death involving members of the immediate
family (for this purpose, members of the immediate family shall be defined
as: spouse, mother, father, sister, brother, children, grandparents, mother-in-
law, or father-in-law).

The City shall institute a Sick Leave Incentive Program for all Bargamlng Unit
empioyees. The Sick Leave Incentive shall be one percent (1%) of an
employee's base annual salary. The Sick Leave Incentive shall be paid
during the first week of December.

For employee’s to be eligible for the Sick Leave Incentive, they must not
have used more than forty-eight (48) (54 for 9/80) hours of sick leave
between December 1 and November 30. New hires are eligible for a pro-
rated incentive if hired by June 1. Sick Leave used for work related i 1njunes or
ilinesses shall not be counted as part of the forty-eight/fifty-four (48/54) hours
Incentive Sick Leave Bonus, but will be subtracted from accrued sick leave.
The effective date for determination of work related injuries or illnesses shall
be based upon a medical report.

‘Upon separation, an employee is not entitled to receive salary for unused

earned sick leave. Unused earned sick leave may be used as a credit in
service retirement pursuant to contract provisions with the Public Employees’
Retirement System as described in the Memorandums of Understanding.

Ful-time employees may donate portions of their vacation or CTO
accumulations to other employees who have suffered catastrophiciliness or
injury. Employees receiving donations of time must first exhaust all available
vacation, compensatory time, and sick leave.

Employees shall receive the following holidays:
1. New Year's Day
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ARTICLE 17

A,

B.

Martin Luther King's Birthday
President's Day
Half Day - Good Friday

RN

6 Memorial Day

7. Independence Day
3. Labor Day

9 Veteran's Day

10.  Thanksgiving Day

11.  Day After Thanksgiving Day
12. December 24th

13. December 25th

Cesar Chavez Day (Recognized Only — Monday through Friday)
(No additional day off if falls on Saturday or Sunday)

Every employee shall receive two (2) floating holidays per year. These two
floating holidays have no cash value, and may not be cashed at separatlon
Each floating holiday is equivalent to one work day and cannot be broken up

by hours.

If any holiday falls on a Sunday, the Monday following will be obselrved as
the holiday. If it falls on a Saturday, the Friday preceding will be observed.

In the event that a holiday falls on an employee's regularly schedulled work
day and the employee is required to work, the employee shall be paid for
actual hours worked and may elect to receive an additional eight (8;) hours
paid at straight time rate or eight (8) hours added to the employee's vacation

accrual.

- VACATIONS

Employees shalil earn paid vacation leave on a monthly basis at edch pay
period during the month. Vacation time shall be prorated in any partlally
worked month and the accrual rate shall be effective on the first day

beginning the new benchmark year.

YEARS
0-3
4-6
7-9
.10-12
13-16
17 -22
23 - PLUS

- 17 days

DAYS
12 days
15 days

20 days
22 days
25 days
27 days

Scheduling of employee vacation leave shall be at the employee's dlscretlon

with the Department Head's approval.

18
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resolved with employee's seniority with City employment. If there is a tie
then the tie will be resolved according to Departmental Seniority.

C. Vacation leave granted by the City and used by an employee shall be
deducted from the employee's accrued vacation leave. Vacation leave shall
not be granted to an employee after separation from City service.

D. Vacation Leave Accrual will be capped at 500 hours. Accrual during a fiscal
year that has exceeded the 500 hour cap will be reset to the 500 cap
effective on the following June 30™ of each fiscal year if not used. All
employees shall take at least one (1) week {5 straight working days} away
from the job each year.

E. Employees granted a [eave of absence or absent from duty for one (1) or
more days when not authorized by the City shall not earn vacation leave for
the pay period in which the absence occurred.

F. With approval of the City Manager, employees may cash in up to eighty (80)
hours of vacation leave per year providing the employee takes at least one
week off as specified in Article 17-D.

G. In the event that a holiday recognized in this MOU occurs during an
employee's scheduled vacation leave, that holiday shall not be considered as
vacation leave.

H. An employee separated from City service shall be compensated for vacation
hours on the books.

ARTICLE 18 - TRAINING SCHOOL FEES

!
|

When, as a condition for continued employment, the City requires attendance at g school
or fraining establishment and where fees are charged, such fees shall be paid by the City.
An empioyee required to attend such school shall suffer no loss of wages or benefits. This
article does not apply to employees who do not meet the minimum schooling, license, or
certification requirements of their classification. For such employees the City resefves the
right to work out a separate agreement to assist the employee in achieving mjnimum
requirements in a reasonable time.

Non-mandatory attendance at training schools/facilities which improves the
performance of regular job duties and/or prepares for job advancement are not
compensable as hours in excess of an employee's normal work shift. Apy time
spent in excess of the normal work shift will not be counted as working time and is
not compensable in any manner whatsoever. Time spent in studying and other
personal pursuits are not compensable hours of work under any conditions. This
includes travel time to and from training facility, non-mandatory training, outside of
an employee's work shift.
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ARTICLE 19 - TIME OFF TO EMPLOYEE REPRESENTATIVES

The City shall allow two (2) City employee representatives time off from normal duties
without loss of wages or benefits when formally meeting and conferring with
representatives of the City in matters within the scope of representation. In no case shall
overtime be paid for such meeting and conferring. Association meetings during which
association business is discussed may occur during normal work hours provided
Department Heads are notified at least one (1) week prior to the meeting and that meetings
are of a reasonable duration and frequency. |

|
ARTICLE 20 - WORKER'S COMPENSATION INSURANCE !

Worker's compensation Benefits shall be provided in accordance with State law, Yolo
County Public Agency Risk Management Insurance Authority and any other applicable
rules and regulations.

A. Industrial Injuries and Accidents.

1. Employees shall report any work related injury or illness which
requires medical treatment to the appropriate department supervisor a
soon as physically possible. Supervisors must complete, byjlaw, an
OSHA Form 301 incident report and turn it in to the Adminjstrative
Services Department.

2. Employees shall report any work related injury or illness which does
not require medical treatment to the appropriate dep:artment
supervisor as soon as possible, in any event by the end of the
employee's shift during which the injury or illness occurred.
Supervisors must complete, by law, an OSHA Form 301 |ncident
report and turn it in to the Administrative Services Department.

B. Accident Reporting. Employees shall report any accident which results in
any injury or property damage to other parties to the appropriate dep'artment
supervisor as soon as physically possible.

C. Medical Treatment. Any employee suffering from any work retated injury or
illness which requires emergency medical treatment shall immediately seek
such treatment from a City designated physician or medical |facility.
Employees can seek treatment from their own physician or facility also.

D. Leave of Absence for Industrial Disability Qualification. An employee
suffering a work related injury or iliness which disables that employee from
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the performance of regular job duties, may request a leave of absence for
industrial disability. Such a request may be submitted in the form of a
worker's compensation claim. Any dispute regarding such claim shall be
resolved in the appropriate jurisdiction as defined by statute or pollcy

Compensation for any employee on a leave of absence pursuant to the
worker's compensation sections of the California Labor code, may have
accumulated sick leave, vacation, and compensatory hours prorated to
supplement temporary disability compensation payments provided that the
total amount does not exceed the employees base monthly salary. |

!
Temporary light duty. The City may make jobs avallable for the employee
who can perform light duty assngnments approved by the employees
physician and the City.

ARTICL.E 21 - LEAVE OF ABSENCE I

Any employee who has successfully completed the original probationary penod may

request a leave of absence for a period not to exceed one (1) year.

A

ARTICLE 22 - DISCIPLINE !

The City shall have sole discretion in approving or disapproving any
employee request for a leave of absence or in granting any pay or benefits.

- Any leave of absence exceeding thirty (30) days must be approved by the

City Council.

Military leave shall be granted in accordance with the previsions of State
Law.

Full authority for administering dISClpllne for just cause, up to and including discharge, is

retained by the City.

A. -

Improper employee conduct may be cause for disciplinary action. Improper
conduct includes, but is not limited to, the following:

Fraud in securing appointment.

Incompetency.

Inefficiency.

Insubordination.

Dishonesty.

Drunkenness on duty.

Addiction to the use of controlled substances.
Inexcusable absence without leave.

Immorality.

0.  Discourteous treatment of the public or other employees.

2OINOAR N
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1.
12.
13.
14.

19.

Improper political activity while on duty.
Wiliful disobedience.

Misuse of City property.

Unlawful discrimination, including harassment, on the basis 'of race,
religious creed, color, national origin, ancestry, physical handicap,
marital status, sex, or age, against the public or other employees
while acting in the capacity of a City employee.

Unlawful retaliation against any other City officer or employee or
member of the public who in good faith reports, discloses, drvﬂilges or
otherwise brings to the attention of the City or any other app opriate
authority any facts or information relative to actual or suspected
violation of any law of this state or the United States occurnng on the
job or directly related thereto. ‘

Disciplinary Action. |

The purpose of the disciplinary action is to correct deficiencies in employee-

performance and to assure improvement to meet job standards. Wl|1enever
any of the above actions are to be taken, the Department Head shall notify
the City Manager The City Manager shall be responsible for determrning

that the process is outlined in this Section.

1.

Oratl or Written Reprimand.

When the Department Head or immediate supervisor determines
more severe action is not immediately necessary, an oral or written
reprimand can be prepared detailing the deﬁcrency or problem
observed. Ifthe reprimand is put in Writing, a copy is to be fi Ied inthe
employee's personnel file after being signed by and a copy g|ven to
the employee. Refusal to sign shall be noted before filing. Fallure to
correct deficiencies and improve to meet standards may result in
further discipline including suspension, reduction in pay, demotion
and discharge. Documented oral counselings and written reprrmands
are not subject to the appeal process as outlined in this article

Suspension.

The Department Head may suspend an employee for cause and
without pay, upon approval of the City Manager, for up to thlrty (30)
calendar days after the appropriate disciplinary proceedings The City
Manager may authorize immediate suspensions in an emergency
situation or when the seriousness of a matter warrants! The
disciplinary proceedings shall determine whether the immediate
suspension shall be with or without pay. No employee shall be

suspended without pay for more than thirty (30) calendar days in any

calendar year.
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Reduction-in-Pay
The Department Head, upon approval of the City Manager, may
reduce an employee's pay for cause to a lower step or range as a
disciplinary action.

Demotion.

The Department Head, upon approval of the City Manager, may
demote an employee for cause as a disciplinary action. I

' |
Discharge -.An employee may be discharged by the Department
Head for cause upon approval of the City Manager. Perlrnanent
employees shall be discharged only after appropriate disc[iplinary

proceedings. The Appointing Authority may suspend the employee
with pay immediately, as provided in 2 of this Section, penqing the

proper disciplinary process. Prompt disciplinary processin
follow.

Notice of Proposed Disciplinary Action.

g shall

Excluding documented oral reprimands, and except in cases of emergency

or when immediate action is required, notice shall be given
Department Head to the affected employee in accordance with prog

by the
edures

established by the City Manager. Such procedures shall be develbped' in
accordance with State law. In cases of emergency or when imr:nediate
action is required, the affected employee shall be verbally informed of the
reasons for the immediate action and shall be served with a notice of

proposed disciplinary action as soon as possible thereafter.
Disciplinary Hearing.

The disciplinary hearing is an informal meeting at which the employee

has an

opportunity to rebut the charges against him/her or to state any mitigating

circumstances. The City Manager or his/her designee shall he
consider the employee's response.

Notice of Decision.

Following receipt and consideration of the written response or facts s

ar and

tated at

the disciplinary hearing, or following no response by the required date, the

Department Head shall prepare a notice of the action to be taks

effective date. The notice shall be delivered to the employee and
filed with the City Manager preferably before the effective date, or a
thereafter as possible.

23
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ARTICLE 23 - GRIEVANCE PROCEDURES

Appeal of Décision.

In the event that an affected employee is not satisfied with the decision after
the hearing, the decision may be appealed in writing to the City |Council
within thirty (30) calendar days from the date of filing, the City Council shall
hear the matter. After due consideration, the City Council shall give its
written recommendation for dispensation of the appeal to the Appointing
Authority and to the employee within ten (10) calendar days. i
- |
Employees may, if they choose to, have an association or other
representative present at all stages of the disciplinary process provided that
the representative is not a party to the action involved.

Retribution for Appeal. ~

No employee shall be penalized in any way for availing himself/herself of, or .

participating in the appeal process. |

A grievance is an alleged violation of a specific clause of this MOU. The Association may

grieve an action or inaction pursuant to the procedures herein specified.

A

Informal Grievance Procedure. The first attempt to settle a grievance will be
through discussion with the immediate supervisor. Every effort should be
made to find a solution by informal means at the lowest level of supe'rvision.
If the matter is not settled, the employee shall then have the right to file a
formal appeal in writing to the department head.

Formal Grievance Procedure. An employee filing a formal appeal shall do so
in -accordance with the following:

1. Department Review. The appeal shall be presented in writing to the
employee's department head who shall render a decision in writing
within fifteen (15) work days after receiving the appeal. | If the
employee determines that further appeal is necessary, or if no answer
has been received within the time period, the employee may present
a written appeal to the City Manager. Should the employe? fail to
take action within fifteen (15) work days after receiving a decision, or
non-decision from the department head, the appeal shall be deemed
to have been abandoned and terminated.

2. City Manager Review. The City Manager or a designated
representative shall discuss the grievance with the empiloyee. The
City Manager may designate a fact finding committee for |advice
concerning the appeal. The City Manager shall render a decjsion in

24

52



writing to the employee within fifteen (15) working days of the|appeal.’

If the employee determines that further appeal is necessary/ or if no
answer has been received within the time period, the emplojee may
present a written appeal to the City Council. Should the employee fail
to take action within fifteen (15) work days after receiving a decision,
or non-decision from the City Manager, the appeal shall be deemed to
have been abandoned and terminated. Appeal to the City Council.
On receipt of an appeal, the City Council may mak:e such
investigations as it deems necessary. The City Council wiIII decide
whether or not to hear the appeal or appoint a hearing officer or body.
The employee may request that the appeal be considered at :a public
or closed meeting. The City shall notify the employee requesting the
hearing of the date, time, and place of the meeting. | Unless
incapacitated, the employee making the appeal shall |appear
personally at the hearing.

After conducting any investigation or hearing, the City Council shall cause its
findings to be prepared in writing and shall certify the findings. Such ﬁndings
shall be countersigned and filed as a permanent record by the City Mlanager.
Any member of the City Council may submit a minority or supplemental
report which shall be part of the permanent record.

If due to the absence from the City, or illness or disability of a majority of the
City Council, an employee would be deprived of a right of a hearing!, and in
the event the employee were demoted, reduced in pay, or dismissed from
City employment, the City Manager shall defer action until the Councill is able
to function, unless the case is deemed an emergency, in which event, the
City Manager may suspend the employee with pay until the Councilis able to
function.

D. Conduct of Grievance Procedure.

1. The time [imits specified in this Article may be extended to a definjte date
by mutual agreement of the employee and the appeilate person or body.

2. The employee may be represented by a person of their choosing in
preparing and presenting the grievance at any level of review.

3. The employee shall be assured freedom from reprisal for using the
grievance procedures.

ARTICLE 24 - JURY DUTY

Employees receiving a jury summons will be provided paid release time up to eigfpty (80)
hours per calendar year when required to serve jury duty. Employees must inform their
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supervisor immediately to accommodate work schedule changes. Employees wh:o are on
jury service will have their work schedule changed to the day shift for each day they are on
jury service and are scheduled to work. Employees dismissed from jury service ir:l time to

arrive at work at least two (2) hours prior to the completion of the shift, must report back to
work. '

ARTICLE 25 - INSPECTION PRIVILEGES/POSTING OF NOTICES

A. With City approval, authorized agents of the Association shall have aé:cess to
City premises during work hours (8:00 a.m. to 5:00 p.m.), Monday through
Friday for purposes of adjusting disputes, investigating working conditions
and such other matters as may be needed. Access shall be conductéd so as
not to interfere with the conduct of City services and safety or security
standards. '

B.  City bulletin boards may be used for transmitting notices of Association
meetings, elections, results of elections, and other matters pertalining to
Association business. Notices must be signed by an authorized Association
representative and a copy provided to the City Manager.

ARTICLE 26 - SAFETY AND HEALTH

The City will provide protective devices, safety apparel, equipment and facilities pursuant to
applicable regulations or laws. Employees shall utilize such protective devices[ safety
apparel, equipment and facilities when needed or required and failure to do so may be
cause for disciplinary action.

ARTICLE 27 - WORK BY MANAGEMENT PERSONNEL

It is agreed that management personnel will not perform work which is normally pelrformed
by employees covered in this MOU. Management and/or supervisory personnlel may
perform any work required or directed in the event of an emergency or to assure that a
department is meeting its service goals.

ARTICLE 28 - NON-DISCRIMINATION
Neither the City or the Association shall discriminate against any employee or applicant for
employment because of race, color, creed, age, sex, national origin, disabjlity, or
Association or non-Association activities.
ARTICLE 29 - SAVINGS PROVISION

If any provision(s) of this Memorandum of Understanding are held contrary to law, such

provision(s) shall be deemed invalid except to the extent permitted by law, but all other
provisions will continue in full force and effect. On occurrence of such an event, the|parties
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ADDENDUM A

WINTERS EMPLOYEES ASSOCIATION SALARY SCHEDULE

July 1, 2019
5% COLA
Position A B C D E

Administrative Assistant (v) $3,038 | $4,135] $4,341| $4,558 || $4,786
Executive Assistant to City Manager |

(v) $3,840 | $4,032 | $4,234 | $4,445 || $4,668
Maintenance Worker | $2,720 | $2,356 | $2,999 | $3,149 1| $3,306
Maintenance Worker I $3,597 $3,777 $3,966 | $4,164 | | $4,372
Maintenance Worker [ll (Senior) $4,371 | $4,590 | $4,819 | $5,060 | | $5,313
Maintenance Worker IV (Field Sup) $5,317 | $5,583 | $5,862 | $6,155 | | $6,463
Permit Technician (v) $3,592 | $3,772 | $3,960 | $4,158 | | $4,366
Records Clerk | $2,798 | $2,937 | $3,084 | $3,239 | | $3,400
| Records Clerk il $3,074 | $3,228| $3,390 | $3,559 | $3,737
Recreation Coordinator (v) $2,801 | $2,941 | $3,088 | $3,242 | | $3,404
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WINTERS EMPLOYEES ASSOCIATION SALARY SCHEDULE

July 1, 2020
2.5% COLA
Position A B C D E
Administrative Assistant (v) $4,036 | $4,238 | $4,450 | $4,672|I$4,006
Executive Assistant to City Manager
(V) $3,936 | $4,133 | $4,340 | $4,556 | (34,784 |
Maintenance Worker | $2,788 $2,928 | $3,074 | $3,228 | $3,389
Maintenance Worker Il $3,687 | $3,872 | $4,065| $4,268 | 1$4.482
Maintenance Worker Ill (Senior) $4,481 _-$4,705 | $4,940 | $5,187 | $5,446
Maintenance Worker [V (Field Sup) $5,450 | $5,723 | $6,009 | $6,309 !$6,625
Permit Technician (v) $3,682 | $3,866 | $4,059 | $4,262 | $4,475
Records Clerk | $2,868 | $3,011 | $3,161| $3,320 l$3,486
Records Clerk I $3,151 | $3,309 | $3474| $3,648| $3,830
Recreation Coordinator (v) $2,E371 $3,014 | $3,165 $3,323 $3,489
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“PREAMBLE**

This Memorandum of Understanding (MOU) is entered into July 1, 2019 through J

une 30,

2021 between the City of Winters (hereinafter referred to as City) and the City of ‘lNinters
Mid-Management Employee’s Association (hereinafter referred to as Association) pursuant

to Government Code Section 3500 to 3510.

****i*i**i*******iiiii**‘l"I'**‘l’*******“""*********‘I't****'i'****i*i**iii**ii********

ARTICLE 1 - RECOGNITION |

The City recognizes the Association as the exclusive representative for the City employees
in the following job classifications hereinafter referred to as "Employee(s)": !

Accountant

Administrative Coordinator
Associate Planner
Management Analyst
Facilities Manager

The City reserves the right to alter or amend these classifications.
ARTICLE 2 - ASSOCIATION AND CITY COUNCIL APPROVAL

Upon approval by the Association, this MOU wili be submitted to the City Council a
no force or effect until ratified and is adopted by the City Council.

ARTICLE 3 - MANAGEMENT RIGHTS

All management rights and functions except those which are clearly and expressly
in this MOU shall remain vested exclusively in the City; however, if any modification
that effects wages, hours or working conditions, the City shall notify the Associat

nd is of

limited
occurs
on and

meet and confer in good faith regarding the impact of such modifications. it is expressly

recognized merely by way of illustration and not by way of limitation that such rig
functions include, but are not limited to:

A Manage the City and determine services to be provided.

hts and

B. Determine the necessity and amount of overtime required, and seasonally

establish, modify, or change work schedules.

C. Direct the work force and hire, promote, demote, transfer, su

spend,

discipline, or discharge any employee and determine the administration of

discipline.
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D. Determine the location of any new facilities, buildings, departments,
divisions, or subdivisions thereof, and the relocations, sale, leasing, or
closing of facilities, departments, divisions, or subdivisions thereof.

E. Determine the layout of buildings and equipment and determine controi and
use of City property, materials, and equipment.

F. Determine processes, technlques methods, and means of performing work
and institute changes in procedures. \ |

G. Determine the size, character and use of mventones and accounting
procedures. |
: I
H. Determine the financial policy, including accounting procedures. !
|

I Determine the administrative organization of the City, the size and character
of the work force, and allocate-or assign work to employees and determine
duties to be included in any job classification. '

J. Determine how new employees are selected.

K. Establish and judge quality and quantity standards.

L. Determine the methods and means by which operations are to be conducted
including placing or contracting work with outside firms.

The exercise of the foregoing powers, rights, authority, duties and reSponSIbllltles by the
City, the adoption of rules, regulations and practices in furtherance thereof, and the use of
judgement and discretion in.connection therewith, shall be limited only by the specn" c and
express terms of this contract, and then only to the extent such speCIf Ic and express terms
are in conformance with law.

ARTICLE 4 - ASSOCIATION RIGHTS
Pursuant to Article 2, the Association retains the right to engage in the meet and confer
process and employer/employee relations including, but not limited to, wages, hou rs, and

other terms and conditions of employment.

ARTICLE 5 - ASSOCIATION DUES AND SECURITY

A. ltis the intent of this Article to provide payroll deductions for Association members
to be deducted from their warrants insofar as permitted by law. Following relcelpt of
written certification from the Mid-Management Employees Association (MNIEA) that
it has and maintains voluntary dues deduction authorization forms from members in
the unit, the City shall make payroll deductions and transmit to the Association
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MMEA dues in an amount to be determined by the Association and communicated
to the City annually. Membership dues deductions shall be made in equal amournits
over 24 pay periods, and a check for the total deductions shall be submitted to the
Mid-Management Employees Association, at the end of each pay period.

B. The written certification from the Mid-Management Employees Association for
Association dues deductions shall remain in full force and effect, unless revoked by
written notice to the MMEA. Employee requests to cancel membershtp dues
deductions must be directed to the Association. Upon written notification from the
Association that an employee has canceled membership dues, the City shall
promptly cease Association dues deductions from the employee’s paycheck.

C. An employee’s earnings must be sufficient after legal and required deductions
are made to cover the amount of the dues authorized. If an'employee is in a
non-pay status for an entire pay period, no withholding will be made tcla cover
the pay period from future earnings. Employees who are in a non-pay status
during only part of a pay period, whose salary is not sufficient to coverjthe full
amount of the dues authorized, no deduction shall be made. All other legal
and required deductions (including healthcare deductions) have pruor'ty over
Association dues.

D. It shall be the sole responsibility of the Assocuatlon to procure and
enforce payroli deduction of dues.

E. The Association shall indemnify, defend and hold the City harmiess from and
against all claims, demands and liabilites and other actions relating to
implementation and compliance with this Article.

F. Pursuant to Government Code Sections 3555-3557, an Association representative
shall receive not less than 10 days’ notice, from the City, in advance of a nlew hire
orientation for represented classifications, except in a specific instance whelre there
is an urgent need critical to the City's operations that was not reasonably
foreseeable. During the time the employee is scheduled for orientation in the
Personnel Office, a period of fifteen (15) minutes will be allowed to an Association
representative to present information about joining the Association.

ARTICLE 6 - NO STRIKE/NO LOCKOUT

The City and Association agree that it is mutually beneficial to resolve differences through
negotiation. During the term of this MOU, the City agrees that it will not cause lockout of
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employees and the Association agrees that it will not sanction or cause a strike, slowdown,
and stoppage of work or other job action. Compliance with the request of other labor

organizations is included within this prohibition.

ARTICLE 7 - LAYOFF PROCEDURES

If the City finds it necessary to reduce the work force due to lack of funds and/or work, the
City may lay-off employees as follows:

A

C.

D.

ARTICLE 8 - BASE WAGES AND STEPS, BENEFITS, AND WAGE PLAN

The City shall notify the Association ninety (90) days prior to any actual lay-
off in order to meet and confer to explore alternatives to laying off
employees. -

Employees shall be laid off in seniority order, with an employee with the least
seniority in a classification affected by lay-off to be laid off first. Employees
noticed for lay-off will receive (1) month base pay if they are actually laid off.

Within seventy-two (72) hours of lay-off notice, an empioyee may exercise
bump down rights by bumping into any lower rated classification covered in
this MOU for which the employee is qualified. Employees bumped by higher
seniority employees may themselves have the option of bumping down.

The name of every employee laid off or bumped down, pursuant to this
article, shall be placed on a reemployment list which shall be kept for a
period of twelve (12) months. Such employees shall have precedent over
any other individual applying for a position. Any reinstatement shall be made
in the reverse order of lay-off, or bump down. !

: !
Employees actually laid off must exercise reinstatement with twenty (20)
days after the City deposits written notice of recall from lay-off in thé United
States mail addressed to the employee's last know address by cezrt[t"l ied mail
return receipt requested. An employee who fails to respond will be removed
from the reemployment list noted in Section D of this article.

ADMINISTRATION

A. Base Wages and Steps: Addendum A provides a wage range withi five (5)

steps, also known as base wage steps, for each classification. 'I'heI CPI-W
will be the base for COLA Increases for all positions within this Association
and will be reviewed annual]y Compensation and Classification sunileys will
be conducted at a minimum of every three (3) years. Effective July 2014 all
classifications will be receive a merit increase if eligible on annlversa'ry date.

B. Benefits: The City provides the following benefits pursuant to the terms and

conditions noted. Monthly benefits shall be prorated for any partially worked
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month.

.C. Fair Labor Standards Act provisions shall be used to determine which

benefits are required to be used-in calculating overtime pay.

1,

Uniform allowance - The City shall provide the Wastewater
Facilities Manager with uniform service and two pairs of OSHA

approved safety shoes every year. (Side letter of agreement). .

Blhngual Incentive - An employee who routinely and
consistently is required to communicate in both Engllsh and
Spanish, and is certified pursuant to department standards
shall receive a bilingual pay incentive in the amount of two
hundred dollars $200.00 per month.

Insurance -
(a) Cafeteria Allowance. The City shall make a monthly

- allowance available to each full-time employee under{the

City's Section 125 plan (“Plan”) for the purchase of any

‘benefits offered under the Plan including medical, dental,

vision and supplemental insurance coverage. The
allowance for which the employee will be efigible shal] be

based on the coverage level in which-the employee enrolls
for medical insurance as set forth below:

Coverage Level Monthly Allowance
Employee Only $1,200

Employee +1 $1,700

Family . $1,950

Any portion of the monthly allowance that i is not allocated
towards the purchase of benefits under the Plan shall be
paid to the employee as taxable wages. Effective Jar|1uary 1,
2020 and every year thereafter during the term of thls
agreement, the City shall increase the precedlng allowance
by up to 5% of the aggregate increase in the monthly(l
premiums unless premiums increase by more than 10%,
then the City will increase the allowance by 50% of thy

. increase up to 7.5% for: (a) the CalPERS Kaiser baS|c plan

in the Sacramento region, (b) dental plan and (c) vnsmn plan,
from the prior year for the applicable coverage level. [The
employee shall be responsible for any cost in the selelcted
benefits in excess of the allowance but such out—of—pocket
cost shall be made on a pre-tax basis by payroll deduttion.
Prior agreements permitted some employees to receive a
greater cafeteria allowance than our new cafeteria plan.
That excess benefit is being eliminated. Those employees
will receive a orie time “bridge payment” paid on the first pay
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period in July 2019 to help ameliorate the loss of the
previous benefit. All such bridge payments are subjec,t to

applicable payroll taxes and withholdings, and they are not
reportable compensation for CalPERS purposes.

(b) Medical Opt-Out Amount. Employees eligible for the
Allowance pursuant to the preceding section that are
covered by another group health plan may receive a monthly
taxable payment equal to $1,200 in lieu of the Allowance
Employees may elect this option by completing an opt-out
agreement provided by the City and providing satlsfactory
proof of enroliment of the employee and his or her spouse
and dependents, if any, in an alternative group health plan.
This election will only apply for the calendar year in which it
was made. A new opt-out election must be made each
calendar year during open enrollment to be eligible to
receive the opt-out amount. Employees who opt out of
medical, may purchase dental, vision, and supplementa[
insurance through the City.

(c) Miscellaneous. Employees may be required to purchase
other insurance pursuant to terms and conditions
established by insurance carriers and as agreed to by the
Association.

(d) The City shall pay the cost of Long Term Dlsablhty
Insurance and the cost of a $50,000 Life Insurance Policy
for each employee in this Association.

Public Employee's Retirement System (PERS) - Employees
shall join the PERS system as a condition of employment.

Tier One Retirement Formula
Miscellaneous employees hired before December 31, 2012 will
receive a 2% @ 55, with a single highest year, retirement
formula.

Tier Two Retirement Formula ,
Miscellaneous employees hired on or after January {1, 2013
and who are not considered new member as defined by
California Government Code Section 7522.04(f) will receive a
2% @ 55.

Tier Three Retirement Formula
Miscellaneous employees hired after January 1, 2013 and who
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qualify as “new members” as defined by California Government
Code Section 7522.04(f) will receive a 2% @ 62, with|a three
year average, retirement formula.

The City shall pay the employer rate and the empioyee shall
pay the employee rate of 7%.

Social Security (FICA) - Employees are required to Join the
Federal Social Security System as a condition of empleyment
The City shall pay the employer costs. The employee shall
pay the employee contributions prescribed by Federal rules
and reguilations. :

State Unemployment Insurance (SUI) - The City shall pay all
State Unemployment Insurance costs. |

Deferred Compensation - The Clty of Winters contnbutes 4%
of employee individual salary in to a deferred compensatlon
contribution plan. Only plans approved by the Clty in its
deferred compensation program will be eligible for City
contribution. At the time of this contract ratification, ihe City
offers four deferred compensation providers frorq which
employees may select. An employee who has mcreasled their
personal contribution into a Deferred Compensation plan the
City will contribute $500 annually. (Employer contribution is
frozen at this time.)

Longevity Incentive - An employee who has completed five (5)
consecutive years employment is eligible to receive|a lump
sum amount equal to one-half (1/2) month's base wage
payable at the beginning of the sixth (6th) year and edch year
thereafter until the employee leaves City employment.

CALGOVEBA- All employees covered under this Memorandum
of Understanding agree to participate in the California
Government VEBA (CALGOVEBA), a Individual | health
reimbursement account, pursuant to IRS Tax-exempt code 501
(c)(8). Employer agrees to pay the monthly administralive fee
for each employee.

Salary reduction - Contribution:

Employee Category Mandatory Contribution
1-2 years of service $50.00 per pay period
3-11 years of service $75.00 per pay period
12-16 years of service $100.00 per pay period
9
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17-26 years of service $75.00 per pay period
27-29 years of service $400.00 per pay period
30+ years of service $50.00 per pay period

Terminal Leave Contribution:

__Employee Category Mandatory Contribution
0-5 Years of Service - . | 50% value of leaves
6-10 Years of Service 75% value of leaves
10-20 Years of Service 75% value of leaves
20+ Years of Service - 75% value of leaves

C. Wage Plan Administration

1.

'Employees shall be paid according to a bi-weekly payr'oll pian

which has twenty-six (26) pay periods in a calendar year.

Employees shall normally be paid by twelve noon (12:00 p.m:.)
on or before every other Wednesday.

When the normal pay day falls during an employee's|annual
vacation leave, the employee may receive a vacation advance
on the last working day prior to beginning vacatlon leave,
provided a written request is submitted to the Finance G)ﬁ' ice at
least five (5) working days in advance and the amount
requested is [ess than the employee's regular paychec K based
on straight time hours.

Work performance evaluations shall be completed |by the
employee's supervisor within ten (10) working days prior to the
employee's anniversary date. At this time consideration may
be given for a step advance. The evaluation shall include the
following elements:

a. A written record to be reviewed and acknowledged in
writing by the empioyee. No change will be made after
this review without the acknowledgment of both the
supervisor and employee.

b. A discussion between the supervisor and emplaoyee on
the content of the performance evaluation.

c. A provision whereby an employee may submit alwritten
response to any statement made on the evaluation
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which must be fifed with the evaluation and forwarded to
the supervisor. Such responses, and any| written
acknowledgment by a reviewing official, all become part
of the evaluation.

If the evaluation is satisfactory or better, the employee
may be granted a step increase. If the evaluatlon is less
than satisfactory a step increase wili not be granted
provided however that inadequate work perfqrmance
has been previously documented. A Wlthheld step
increase may be granted following any sub§equent
review period of. satlsfactory work performance by the
employee. The review period shall be less than nlnety
(90) days. A step increase granted after thls review
shall not be retroactive back to the anmversary date.

ARTICLE 9 - PROBATION, NEW CLASSIFICATION, RECLASSIFICATION, ACTING
APPOINTMENTS, PROMOTION, DEMOTION

All employees shall be provided with a copy of Government Code Section 3100- 31 09 and
sign and Oath of Allegiance and Declaration of Permission to Work as part of their new
employee orientation.

'

A. Probation: The probation period is a time to obtain the best fit for an
employee in a new job or classification and for termlnatlng the
employment relation if work performance or adjustment to the work
relation if it does not meet the expectations of the City.

1. All original or promotional appointments shall be tentative and
subject to a probation period of six (6) months.

2. The probation period may be extended up to six (6) manths by
the City as a result of an employee's unfavorable performance:
evaluation.

3. During the probation period, an employee will be evaluated at
the end of two (2), four (4), and six (6) months.

4. During the probation period, a newly hired employee may be “
discharged without right of appeal if the City deems the
employeelemployer relationship andfor the employee's
performance does not warrant formal appointment| to the
position.

5. During the probation period a promoted employee may be

11




returned to the job previously held if the City deems thdt formal
appointment is not warranted. An employee may appeal such
decision pursuant to all rules and regulatlons dealing with
discipline. :

New Classifications: The City may establish new job classifi Icatlons
Employees desiring to compete for such positions will be evaluated in
the same manner as any candidate aspiring to receive appomtment

Reclassification is a change to an existing job class as a result of
changes in the function, duties, and/or respons;bllltles as determined

by the City.

1.

The City may reclassify any job within the City service to
accommodate changed job duties not anticipated| in the
original classification.

Reclassification shall not be used to avoid restrictions
surrounding promotions or demotions, or to assume new
duties and responsibilities not originally assigned|to the
position

An employee whose job is reclassified shall receive the wage
step in the reclassified position's range that is hlglher but
closest to the wage step currently held, but in no case shall a
wage be paid which is higher than the wage range:

Action Appointments: The City may appoint an employee to an acting
capacity in a higher job classification. The employee shall receive two
hundred dollars ($200.00) per month for each full month of|service

while in the acting capacity.

1.

Service in an acting capacity shall not continue beyond six (6)
months except upon -mutual agreement of the C|ty and
employee.

An employee having served in an acting capacjty and
subsequently appointed to the position shall establisfil a new
anniversary date retroactive to the beginning of the acting
appointment. [f the employee does not meet the rn:inimum
requirements for the position, then the anniversary date will riot
be set until the minimum requirements are met.

Promotion: The City may advance an employeetoa jOb classification

having a higher base wage range.
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A promoted employee shall receive an increase to tlhe next
higher step at least five (5) percent above that currerlmy held
provided that it does not exceed the wage range established
for the new classification.

A promoted employee shall be subject to a six (6) month
probationary period. An employee rejected during the
probationary period shall be reinstated to the job classification
previously held at the same wage step the employee h:ad prior
to the promotion. A rejection pursuant to this section shall not
be considered a demotion as defined in Section F.

Nothing in this section shall be construed as limiting the City's

right to advertise a promotional position to any candidate

. desiring to apply. Any qualified employee may apply and will

be evaluated in the same manner as any candidate aspiring to
receive appointment to the position.

F. Demotion: The City may, with cause, demote an employee to a lower

job classification.,

1.

ARTICLE 10 - PERSONNEL RECORDS

A demoted employee shall receive a minimum decease in
wage equivalent to one (1) wage step in the employee's
current job classification, provided however, that no en'"lployee
shall receive a salary that exceeds the maximum salary
established for the lower job classification.

A new anniv{arsary date shall be established as of the|day on
which the employee is formally demoted to the lower. job
classification.

Employees being demoted shall not lose any years of |service
credit or seniority.

Personnel records, except payroll records, are deemed confidential. Access to personnel
records of an employee shall be limited to the City Manager, Administrative Services

Director, and the Director of the Department to which an employee is assigned. An
employee and/or their representatives, designated by the employee ir writing, shall be
allowed to review the employee's personnel records during regular business hou:rs. An
employee shall receive, upon written request, a copy of any document placed in the

employee's personnel file.

ARTICLE 11 - HOURS OF WORK - 9/80 ALTERNATIVE WORK SCHEDULE

13
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The Alternative Work Schedule provides for eligible employees to work their 40- hour work
week in less than 5 days per week, thereby allowing empioyees to have one day off every
other week, to the extent the practice does not negatively impact business operatlons or
service to the community, or would otherwise materially increase the costs of p ov:dlng
services to the community. This policy is considered the standard work schedule for
eligible City employees. Certain positions may be exempted from this policy; due to
business reasons.

This Alternative Work Schedule applies only to full-time, regular City employees who are
not sworn public safety employees or employees who are public safety employeesI serving
in administrative capacities.

The standard work schedule is referred to as a 9/80 work schedule. This prowdes that
employees work nine (9) hour days per week, plus one eight (8) hour day once every two
weeks. The employee is allowed to take one day off every other week. Frlda)} will be
deemed as the day employees are eligible to take off, and will be the one (8) hour day per

week. Depending on department coverage, a different day of the week may need fo be

taken as the day off.

All 9/80 work shifts must cover the regular City Hall business hours of 8:00 a.m.|to 5:00
p.m. Monday through Friday.

Management reserves the right to schedule personnel on or off the 9/80 work schedule as
necessary.

A. Employees shall receive one (1) rest period of not more than thirty (30)
minutes, or two (2) rest periods of fifteen (15) minutes each durlng a work
shift. Pursuant to Department of Labor guidelines the departmelnt shall
determine the time and manner in which rest periods shall be taken. Rest
periods are paid time and shall be taken at the worik site.

B. Employees shall receive one (1) sixty (60) minute lunch break during a work
shift. Lunch breaks shall be scheduled by the department with due
consideration to the desires of an employee. Lunch breaks are not paid time
and may be taken away from the work site.

C. Lunch breaks and rest periods are not cumulative and shall not be usedto
arrive late or leave work early.

. ARTICLE 12 - OVERTIME
Although all classifications listed in this Memorandum of Understanding are part of the
Association bargaining unit, for purposes of the Fair Labor Standards Act (FLSA), the City
may designate certain positions exempt per Department of Labor guidelines. The Clty will
inform said employees in writing and place a copy of said notice in the employee's
personnel file.

14
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ARTICLE 13 - SICK LEAVE

A.

Work Period: The work period for all employees within the bargaining group
shall be seven (7) days in length commencing at 12:00 midnight Saturday.

All employees, except those deemed exempt, required to work hours in
excess of the standard work period of forty (40) hours in a seven|(7) day
cycle, shall receive overtime pay at the rate of time and one-half the{regular
rate of pay.

Except in emergency situations, all overtime must have written autharization
of a supervisor prior to starting overtime work. Where prior | written
authorization is not feasible, explicit verbal authorization must be obtalned
and followed up by written authorization as soon as practical. Dlspatched
calls necessitating overtime work before or beyond a regular shlft are
considered authorized. An employee's failure to obtain prior written approval
will result in denial of the overtime request. !

Employees may be provided with a locker for personal convenience.
Employees may or may not utilize the locker for storage and |clothes
changing purposes at their own discretion. Employees are expected to
change clothes during normal shift hours and time spent in changing|clothes
before or after a shift, or during lunch, are not considered hours worked and
are not compensable in any manner whatsoever.

Compensatory Time Off (CTO) will be eliminated as of June 30, 20019. Any
time on the books will be paid to the employee using their base rate as of
June 30, 2019. As of July 1, 2019, employees covered by this MOU will no
longer accrue CTO.

In the event an employee is not permitted to have an uninterrupted meal
period, such employee shall be paid for actual interrupted time at the
overtime rate if the employee works a full shift that day.

Represented full-time employees earn and accumulate sick leave at the rate
of one (1) day (8 hours/9 hours for employees working a 9/80 alternatlve
work schedule) per month for each calendar month of service. An employee
continues to earn sick leave while on any paid leave. There shall be|no limit
to the amount of sick leave credit and employee may accrue.

Each employee has one (1) hour deducted from the employee’s accrued sick
leave time for each hour of sick leave taken.

Employees shalil not accrue sick leave when they are not in a City- pald leave
status (e.g. off but not using vacation or sick time). Sick leave balances at
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separation shall be forfeited.

Ifan emp[oyee is absent from work for more than three (3) consecutlve days,
evidence, in the form of a physician's certificate or otherwise, may be
required to determine the adequacy of reasons for an employee's sick leave
absence.

An employee may take five (5) days off of Sick Leave for bereavement which.

shall not be counted as part of the forty-eight (54 for 9/80) hours. Incentive
Sick Leave Bonus, but will be subtracted from accrued sick| leave.
Bereavement may be granted for death involving members of the |mmed|ate
family (for this purpose, members of the immediate family shall be de’r‘ ned
as: spouse, mother, father, sister, brother children, grandparents, mother-ln—
law, or father-in-law).

The City shall institute-a Sick Leave Incentive Program for all Bargalnlng Unit
employees. The Sick Leave Incentive shall be one percent (1%) of an
employee's base annual salary. The Sick Leave Incentive shall be paid
during the first week of December.

For employee’s to be eligible for the Sick Leave Incentlve they must not
have used more than forty-eight (54 for 9/80) hours of sick leave between
December 1 and November 30. New hires are eligible for a pro-rated
incentive if hired by June 1. Sick lLeave used for work related injuries or
illnesses shall not be counted as part of the forty-eight/fifty-four (48/54) hours

. Incentive Sick Leave Bonus, but will be subtracted from accrued sick leave.

The effective date for detenmnatron of work related injuries or |IlnessJ.=zs shall
be based upon a medical report.

Employees who retire from the City of Winters with 20 or more years of

sefrvice may receive ¥2.cash out up to 500 hours. Remaining hours after the .

500 hours cashed out will go toward PERS Service Credit for Iellgrble
emp[oyees

ARTICLE 14 — CATASTROPHIC ILLNESS OR INJURY

A.

ARTICLE 15 - HOLIDAYS

- AS

Full-time employees may donate portions of their vacation or CTO

|
accumulations to other employees who have suffered catastrophic rIIness or.

injury. Employees receiving donations of time must first exhaust all available
vacation, compensatory time, and sick leave. -

Employees shall receive the following holidays':
1. New Year's Day
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ARTICLE 16

A.

B.

Martin Luther King's Birthday
President's Day
Half Day - Good Friday

Ok wnN

(No additional day off if falls on Saturday or Sunday)
6. Memorial Day :
7. Independence Day
8 Labor Day
9. Veteran's Day
10.  Thanksgiving Day
11.  Day After Thanksgiving Day
12.  December 24th
13. . December 25th

Cesar Chavez Day (Recognized Only — Monday through Friday)

Every employee shall receive two (2) ﬂoating holidays per year Thtlase two
floating holidays have no cash value, and may not be cashed at seplalration.
Each floating holiday is equivalent to one work day and cannot be broken up

by hours.

If any holiday falls on a Sunday, the Monday following will be obse
the holiday. If it falls on a Saturday, the Friday preceding will be ob

lrved as
served.

In the event that a holiday falls on an employee's regularly schedult?d work
day and the employee is. required to work, the employee shall be paid for
actual hours worked and may elect to receive an additional eightlnirﬁe (8/9)
hours paid at straight time rate or eight (8/9) hours added to the employee's

vacation accrual.

- VACATIONS

Employees shall earn paid vacation leave on a monthly basis at each pay .

period during the month. Vacation time shall be prorated in any partially
worked month and the accrual rate shall be effective on the first day

beginning the new benchmark year.

YEARS DAYS

0-3 12 days
4-6 . 15 days
7-9 17 days
10-12 . 20 days
13-16 22 days
17 -22 25 days
23 - PLUS 27 days

Scheduling of employee vacation leave shall be at the employee's dis' cretion
with the Department Head's approval. Any scheduling conflicts shall be
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resolved with employees senijority with City employment If there is a tie
then the tie will be resolved according to Departmental Seniority.

C. Vacation leave granted by the City and used by an empioyee sha[l be
deducted from the employee's accrued vacatior leave. Vacatior Ieave shall
not be granted to an employee after separation from City service.

D. Vacation Leave Accrual will be capped at 500 hours. Accrual during a fiscal
year that has exceeded the 500 hour cap will be reset to the 500 cap
effective on. the following June 30" of each fiscal year if not used Ali
employees shall take at least one (1) week {5 straight working days} away
from the job each year. I

E. Employees granted a leave of absence or absent from duty for one (1) or
more days when not authorized by the City shall not earn vacation Ieave for
the pay period in Wthh the absence occurred.

F. With approval of the City Manager, employees may cash in up to sixty-four
(64) hours of vacation leave per year providing the employee takes|at least
one week off as specified in Article 16-D.

G. In the event that a holiday reeognized in this MOU occurs during an
employee's scheduled vacation leave, that holiday shall not be considered as
vacation leave.

H. An employee separated from City service shall be compensated for vacation
hours on the books.

Side Letter of Agreement for re-opener on capping accrued leave.
ARTICLE 17 - TRAINING SCHOOL FEES

When, as a condition for continued employment, the City requires attendance at g school
or training establishment and where fees are charged, such fees shall be paid by the City.
An employee required to attend such school shall suffer no loss of wages or benefits. This
article does not apply to employees who do not meet the minimum schooling, I|cense or
certification requirements of their classification. For such employees the City reser|ves the
right to work out a separate agreement to assist the employee in achieving minimum
requirements in a reasonable time:

Non- -mandatory attendance at training schools/facilities which improves the performance of
‘regular job duties and/or prepares for job advancement are not compensable as hours in
excess of an employee's normal work shift. Any time spent in excess of the normal work
shift wili not be counted as working time and is not compensable in any manner
whatsoever. Time spent in studying ard other personal pursuits are not compensable
hours of work under any conditions. This includes travel time to and from training|facility,
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non-mandatory training, outside of an employee's work shift,

ARTICLE 18 - TIME OFF TO EMPLOYEE REPRESENTATIVES

The City shall allow two (2) City employee representatives time off from normal duties
-without loss of wages or benefits when formaily meeting and conferrlng with
representatives of the City in matters within the scope of representation. In no case shall
overtime be paid for such meeting and conferring. Association meetings dunng which
association business is discussed may occur during normal work hours provided

Department Heads are notified at least one (1) week prior to the meeting and those

meetings are of a reasonable duration and frequency. ,

ARTICLE 19 - WORKER'S COMPENSATION INSURANCE

Worker's compensation Benefits shall be provided in accordance with State law, Yolo
County Public Agency Risk Management Insurance Authority and any other applicable
rules and regulations.

A. Industrial Injuries and Accidents.

1. Employees shall report any work related injury or illness which
requires medical treatment to the appropriate department supervisor a
soon as physically possible. Supervisors must complete, by|law, an
OSHA Form 301 incident report and turn it in to the Administrative
Services Department.

2. Employees shall report any work related injury or illness whu,h does
not require medical treatment. to the appropriate department
supervisor as soon as possible, in any event by the end of the
employee’s shift during which the injury or illness occurred
Supervisors must complete, by law, an OSHA Form 301 incident
report and turn it in to the Administrative Services Department.

B. Accident Reporting. Employees shall report any accident which results in
any injury or property damage to other parties to the appropriate dep artment
supervisor as soon as physically possible.

C. Medical Treatment. Any employee suffering from any work related i m;ury or
iliness which requires emergency medical treatment shall |mmed|ately seek
such treatment from a City designated physician or medical- |facility.
Employees can seek treatment from their own physician or facility also.

D. Leave of Absence for Industrial Disability Qualification. An employee
suffering a work related injury or illness which disables that employee from
the performance of regular job duties, may request a leave of absence for
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ARTICLE 20 - LEAVE OF ABSENCE

industrial disability. Such a request may be submitted in the folrm of a
worker's compensation claim. Any dispute regarding such claim i:shall be
resolved in the appropriate jurisdiction as defined by statute or policy.

Compensation for any employee on a leave of absence pursuant to the
worker's compensation sections of the California Labor code may have
accumulated sick leave, vacation, and compensatory hours prorated to
supplement temporary disability compensation payments provided that the
total amount does not exceed the employee’s base monthly sallaryj

|
Temporary light duty. The City may make jobs available for the er:nployee
who can perform light duty assignments approved by the employee's
physician and the City. |

Any employee who has successfully completed the original probationary period may

request a leave of absence for a period not to exceed one (1) year.

A

ARTICLE 21 - DISCIPLINE

The City shall have sole discretion in approving or disapprov1ng any
employee request for a leave of absence or in granting any pay or bleneﬁts.
Any leave of absence exceeding thirty (30) days must be approved by the
City Council.

Military leave shall be granted in accordance with the provisions of State
Law.

Full authority for administering discipline for just cause, up fo and including discharge, is

retained by the City.
A.

Improper employee conduct may be cause for disciplinary action. Improper
conduct includes, but is not limited to, the following:

Fraud in securing appointment.
Incompetency.

Inefficiency.

Insubordination. :
Dishonesty.

Drunkenness on duty.

Addiction to the use of controlled substances.
Inexcusabie absence without leave.
Immorality.

Discourteous treatment of the public or other employees.
Improper political activity while on duty.

TN RN

-
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12.
13.
14.

15.

Disciplinary Action. !

Willful disobedience.
Misuse of City property.
Unlawfui discrimination, including harassment, on the basis of race,
religious creed, color, national origin, ancestry, physical handicap,
marital status, sex, or age, against the public or other em'ployees
while acting in the capacity of a City employee.

Unlawful retaliation against any other City officer or employee or
member of the public who in good faith reports, discloses, dlvulges or
otherwise brings to the attention of the City or any other appropnate
authority any facts or information relative to actual or suspected
violation of any law of this state or the United States occurnng on the
job or directly related thereto. |

|
i

The purpose of the disciplinary action is to correct deficiencies in employee
performance and to assure improvement to meet job standards. Whenever
any of the above actions are to be taken, the Department Head shall notify
the City Manager. The City Manager shall be responsible for deterrmmng

that the process is outlined in this Section.

1.

Oral or Written Reprimand.

When the Department Head or immediate supervisor determines
more severe action is not immediately necessary, an oral or written
reprimand can be prepared detailing the def mency or problem
observed. If the reprimand is put in writing, a copy is to be fi leld inthe
employee's personnel! file after being signed by and a copy given to
the employee Refusal to sign shall be noted before filing. Fallure to
correct deficiencies and improve to meet standards may result in
further discipline including suspension, reduction in pay, demotlon
and discharge. Documented oral counselings and written repnmands
are not subject to the appeal process as outlined in this article.

Suspension.

The Department Head may suspend an employee for cause and
without pay, upon approval of the City Manager, for up to thirty (30)
calendar days after the appropriate disciplinary proceedings. The City
Manager may authorize immediate suspensions in an emergency
situation or when the seriousness of a matter warrants! The
disciplinary proceedings shall determine whether the |mmed|ate
suspension shall be with or without pay. No employee shall be
suspended without pay for more than thirty (30) calendar days in any
calendar year.
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3. Reduction-in-Pay

The Department Head, upon approval of the City Manager may
reduce an employee's pay for cause to a lower step or range as a
disciplinary action.

4. Demotion.

The Department Head, upon approval of the City Manager, may.
demote an employee for cause as a disciplinary action.

—5—- Discharge:~An employee maybe discharged by the Pepartment Head

sfor cause upon approval of the City Manager. Permanent employees

shall be discharged only after appropriate disciplinary proceedings.
The Appointing Authority may suspend the employee with pay
immediately, as provided in 2 of this Section, pending the; proper
disciplinary process. Prompt disciplinary processing shall follow.

Notice of Proposed Disciplinary Action.

Excluding documented oral reprimands, and except in cases of emergency
or when immediate action is required, notice shall be given |by the
Department Head to the affected employee in accordance with proc.edures
established by the City Manager. Such procedures shall be developed in
accordance with State law. In cases of emergency or when [mmedlate
action is‘required, the affected employee shall be verbally 1nformed of the
reasons for the immediate action and shall be served with a notice of
proposed disciplinary action as soon as possible thereafter.

Disciplinary Hearing.

The disciplinary hearing is an informal meeting at which the employee has an
opportunity to rebut the charges against him/her or to state any mitigating
circumstances. The City Manager or his/her designee shall hear and
consider the employee's response.

" Notice of Decision.

Following receipt and consideration of the written response or facts stated at
the disciplinary hearing,. or following no response by the requwed date the
Department Head shall prepare a notice of the action to be takén and
effective date. The notice shall be delivered to the employee and |a copy
filed with the City Manager preferably before the effective date, or as soon
thereafter as possible.

Appeal of Decision.
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ARTICLE 22 - GRIEVANCE PROCEDURES

In the event that an affected employee is not satisfied with the decision after
the hearing, the decision may be appealed in writing to the City [Council
within thirty (30) calendar days from the date of filing, the City Council shall
hear the matter. After due consideration, the City Council shall |give its
written recommendation for dispensation of the appeal to the Appointing
Authority and to the employee within ten (10) calendar days.

Employees may, if they choose to, have an association or other
representative present at all stages of the disciplinary process provuded that
the representative is not a party to the action involved. :

Retribution for Appeal.

No employee-shall be penalized in any way for availing hlmselflherself of, or
part|0|pat|ng in the appeal process.

A grievance is an alleged violation of a specific clause of this MOU. The Association may

grieve an action or inaction pursuant to the procedures hereln specified.

A

Informal Grlevance Procedure. The first attempt to settle a grtevance willbe

through discussion with the immediate supervisor. Every effort should be
made to find a solution by informal means at the lowest level of supqrvrsmn
If the matter i Is not settled, the employee shall then have the right to file a
formal appeal in writing to the department head.

Formal Grievance Procedure. An employee filing a formal appeal shall do so
in accordance with the following:-

1. Department Review. The appeal shall be presented in wrltmg to the
employee's department head who shall render a decision in writing
within fifteen (15) work days after receiving the appeal. | If the
employee determines that further appeal is necessary, or if nolanswer
has been received within the time period, the employee may present
a written appeal to the City Manager. Should the employee fail to
take action within fifteen (15) work days after receiving a decision, or
non-decision from the department head, the appeal shall be deemed
to have been abandoned and terminated.

2. . City Manager Review. The City Manager or a designated
representative shall discuss the grievance with the employee. The
City Manager may designate a fact finding committee for|advice
concerning the appeal. The City Manager shall render a decrsmn in
writing to the employee within fifteen (15) working days of the .appeal
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If the employee determines that further appeal is necessary! or if no
answer has been received within the time period, the employee may
present a written appeal to the City Council. Should the employee fail
to take action within fifteen (15) work days after receiving a demsnon
or non-decision from the City Manager, the appeal shall be deemed to
have been abandoned and terminated.

3. Appeal to the City Council. On receipt of an appeal, the City|Councit
may make such ‘investigations as it deems necessary. The City
Council will decide whether or not to hear the appeal or appoint a

. hearing officer or body. The employee may request that the appeal
be considered at a public or closed meeting. The City shall notify the
“employee requesting the hearing of the date, time, and place of the
meeting. Unless incapacitated, the employee making the appeal shall
appear personally at the hearing. -

After conducting any investigation or hearing, the City Council shall
cause its findings to be prepared in writing and shall ce'rtify the
findings. Such findings shall be countersigned and fi le'd as a
permanent record by the City Manager. Any member of the City .
Council may submit a minority or supplemental report which shall be
part of the permanent record.

If due to the absence from the City, or |llness or disability of a majonty
of the City Council, an employee would be deprived of a nght of a
hearing, and in the event the employee were demoted, reduced in
pay, or dismissed from City employment, the City Manager sh'all defer
action until the Council is able to function, unless the case is deemed
an emergency, in which event, the City Manager may suspend the
employee with pay until the Council is able to function.

D. Conduct of Grievance Procedure

1. The tlme limits specified in this Article may be extended to a defi n|te date
by mutual agreement of the employee and the appellate person or body.

2. The employee may be represented by a person of their choesing in -
preparing and presenting the grievance at any level of review.

3. The employee shall be assured freedom from reprisal for usifig the
grievance procedures -

ARTICLE 23 - JURY DUTY
Employees receiving a jury summons will be provided paid release time up to eighty (80)
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hours per calendar year when required to serve jury duty. Employees must mfclrm their
supervisor immediately to accommodate work schedule changes. Employees who areon

Jury service will have their work schedule changed to the day shift for each day they are on

jury service and are scheduled to work. Employees dismissed from jury service in time to

arrive at work at least two (2) hours prior to the completion of the shift, must reporl:i back to
work.

ARTICLE 24 - INSPECTION PRIVILEGES/POSTING OF NOTICES

A, With City approval, authorized agents of the Association shall have access to
City premises during work hours (8:00 a.m. to 5:00 p.m.), Monday through
Friday for purposes of adjusting disputes, investigating working condltlons
and such other matters as may be needed. Access shall be conducted so as
not to interfere with the conduct of City services and safety or secunty
standards.

B. City bulletin boards may be used for transmitting notices of Association
meetings, elections, results of elections, and other matters pertaining to
Association business. Notices must be signed by an authorized Assbciation
representative and a copy provided to the City Manager.

ARTICLE 25 - SAFETY AND HEALTH

The City will provide protective devices, safety apparel, equipment and facilities pursuant to

applicable regulations or laws. Employees shall utilize such protective dewces safety .

apparel, equipment and facilities when needed or required and failure to do so may be
cause for disciplinary action.

'ARTICLE 26 - WORK BY MANAGEMENT PERSONNEL

Itis agreed that management personnel will not perform work which is normally performed
by employees covered in this MOU. Management and/or supervisory personrllel may
perform any work required or directed in the event of an emergency or to assure that a
department is meeting its service goals. '

ARTICLE 27 - NON-DISCRIMINATION
Neither the City nor the Association shall discriminate against any employee or appllcant
for employment because of race, color, creed, age, sex, national origin, disability, or
Association or non-Association activities.

ARTICLE 28 - SAVINGS PROVISION

If any provision(s) of this Memorandum of Understanding are held contrary to law, such
provision(s) shall be deemed invalid except to the extent permitted by law, but all other
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provisions will continue in fuil force and effect. On occurrence of such anevent, thc—l,\ parties
shall meet and confer in good faith as soon as practical to renegotiate only the invalidated
provision(s).

ARTICLE 29 - TERM OF MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding shall remain in full force and effect from July|1, 2019

through June 30, 2021 and from year to year thereafter uniess one party serves notice on
the other.

ARTICLE 30 - CONCLUSIVENESS OF MEMORANDUM OF UNDERSTANDING

The parties acknowledge that during the negotiations which resulted in this MOU, elach had
the right and opportunity to make demands and proposals with respect to subjects within
the scope of representation. The understandings set forth in this MOU constitute the
complete and total contract between the City and the Association with respect to wages,
hours, and terms and conditions of employment and shall remain in full force and elffect for
the term of this MOU, provided, however, that the parties may, upon mutual agreement,
renegotiate any part or provision of this MOU, during its term.

Any prior or existing Memorandum of Understanding between the parties, past practices or

conflicting rules and regulation regarding matters within the scope of representation are
hereby superseded and terminated in their entirety.
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Addendum A

Mid Management Salary Schedule

July 2019

5% COLA
Position A B C D E
Accountant $4,774 $5,013 $5,264 $5,527 | $5,803
Administrative Coordinator $6,926 $7,272 - 57,636 $8,018 : $8,419
Assistant Planner (v) $5,956 $6,254 56,566 $6,895 $7,239
Facilities Manager $6,368 $6,687 $7,021 $7,372 . $7,741
Management Analyst 54,774 $5,013 $5,264 $5,527 | $5,803

Mid Management Salary Schedule
July 2020
2.5% COLA
Position A B C D _ E
Accountant $4,894 $5,138 $5,395 $5,665 $5,948
Administrative Coordinator $7,099 $7,454 $7,827 $8,218 $8,629
Assistant Planner (v) 56,105 $6,410 56,730 $7,067 57,420
Facilities Manager $6,528 $6,854 $7,197 $7,556 $7,934
Management Analyst $4,894 $5,138 $5,395 $5,665 $5,948
28
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ARTICLE |
GENERAL PROVISIONS

Application
This Resolution applies to the following confidential employees:

Records & Information Manager
Human Resources Manager

Term

1.2.1 This Memorandum of Understanding shall remain in full force
and effect from July 1, 2019 through June 30, 2021 and from year to year
thereafter unless one party serves notice on the other.

ARTICLE I COMPENSATION
Salary

The salary schedule for employees covered by this Resolution lare set
forth in Exhibit A.

Salary ranges will be establlshed based on results of a market survey
and the consolidation of existing paid benefits into salary as specifi fied in
Article Il and Article Il below.

Administrative Leave

All empioyees covered by this Resolution shall receive 10 days
administrative leave per fiscal year beginning July 1%, Actual laccrual
occurs in the same manner as sick leave. This administrative leave shall
be in addition to accrued vacation leave and other leaves prowdeq by the
City. Administrative leave shall be subject to the same rules for. usage
and accounting as vacation leave except as provided below:

Each employee may request in advance of accrual and freceive
Administrative time off which has not been accrued, and if the employee
separates from employment before the time is accrued, the amount will be
deducted from vacation time on the books or in cash.

With approval of the City Manager, employees may cash in his| or her
administrative leave time,. They may cash in up to twenty-seven | hours,
(27) must be accrued and on' the books at the time the request is made.
Employees may carry over any administrative leave balance past June 30
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2.3

2.31

2.4

241

2.5

2.6

2.7

each year while cash out is limited to anything under 40| hours.
Administrative leave balances have no cash value at separation.

Cellular Phones.

Cellular Phones. Employees covered by this Resolution are entitled to use .

a cellular telephone to conduct City business and emergencies. |

Deferred Compensation.

The City of Winters contributes 4% of employee individual salary§ intoa
deferred compensation contribution plan. Only plans approved by the City
in its deferred compensation program will be eligible for City contribution.
At the time of this contract ratification, the City offers four qeferred
compensation providers from which employees may select. An employee
who has increased their personal contribution into a Deferred
Compensation plan the City will contribute $500 annually. '(Emplog'/er paid
deferred compensation is frozen at this time.)

CALGOVEBA

All employees covered under this Memorandum of Understanding agree
to participate in the California Government VEBA (CALGOVEBA), a
Individual health reimbursement account, pursuant to IRS Tax—:exempt
code 501 (c)(9). All employees agree to the contributions based on each
pay period: |

Salary reduction: Contribution: |

Employee Category Mandatory Contribution
0-5 Years of Service $12.50 per pay period
5-10 Years of Service $50.00 per pay period
10 + Years of Service $300.00 per pay period
Terminal Leave Contribution:

Employee Category Mandatory Contribution
10 + Years of Service 75% value of vacation leave

Social Security.

Employees are required to participate in Social Security. The City shall
pay the employer costs as determined by the applicable rules and
regulations. The employee shall pay their portion of Social Sect!Jrity as
determined by the rules and regulations.

State Unemployment Insurance (SUI).
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2.71
2.8

2.81

3.1

3.1.1

The City shall pay all State Unemployment Insurance costs.
Longevity Incentive.

An employee who has completed five (5) consecutive years empfoyment
is eligible to receive a lump sum amount equal to one-half (1/2) month'’s
base wage payable at the beginning of the sixth (6") year and edch year
thereafter until the employee leaves City employment.

ARTICLE lll MEDICAL AND RELATED BENEFITS

Medical Insurance

(a) Cafeteria Allowance. The City shall make a monthly aliowance
available to each full-time employee under the City’s Section 125 plan

("Plan”) for the purchase of any benefits offered under the Plan including
medical, dental, vision and supplemental insurance coverage. The
allowance for which the employee will be eligible shall be based on|the

coverage level in which the employee enrolls for medical insurance| as set
forth below:

Coverage Level Monthly Allowance
Employee Only $1,200
Employee +1 $1,700
Family $1,950

Any portion of the monthly allowance that is not allocated towards
the purchase of benefits under the Plan shall be paid to the employee as
taxable wages. Effective January 1, 2020-and every year thereafter
during the term of this agreement, the City shall increase the preced[ng
allowance by up to 5% of the aggregate increase in the monthly premlums
unless premiums increase by more than 10%, then the City will |ncrease
the allowance by 50% of the increase up to 7.5% for: (a) the CalPE S
Kaiser basic plan in the Sacramento region, (b) dental plan and (c)|vision
plan, from the prior year for the applicable coverage level. The employee
shall be responsible for any cost in the selected benefits in excess of the
allowance but such out-of-pocket cost shall be made on a pre-tax basis by
payroll deduction.

Prior agreements permitted some empioyees to receive a greater
cafeteria allowance than our new cafeteria plan. That excess benefit is
being eliminated. Those employees will receive a one time “bridge
payment” paid on the first pay period in July 2019 to help amehorate the
loss of the previous benefit. All such bridge payments are subject to|
applicable payroll taxes and withholdings, and they are not reportable
compensation for CalPERS purposes.

(b) Medical Opt-Qut Amount. Employees eligible for the Allowance_
pursuant to the preceding section that are covered by another group health
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3.2

3.2.1

3.3

3.3.1

4.1

4.1.1

412

41.3

. coverage in the long term disability insurance plan. Employer paid.

plan may receive a monthly taxable payment equal to $1,200 in I|eu of the
Allowance. Employees may elect this option by completing an opt-out
agreement provided by the City and providing satisfactory proof of
enroliment of the employee and his or her spouse and dependents| if any, in
an alternative group health plan. This election will only apply for the
calendar year in which it was made. A new opt-out election must be made
each calendar year during open enroliment to be eligible to recewelthe opt-
out amount. Employees who opt out of medical, may purchase dental
vision, and supplemental insurance through the City. i

(c) Miscellaneous. Employ}ees may be required to purchase other
insurance pursuant to terms and conditions established by i insurance -
carriers and as agreed to by the Association.

Long Term Disability Insurance i

The City shall provide to all employees covered by this Re:solution

Life Insurance

The City shall maintain in effect life insurance for all employees covered
by this Resolution in the amount of one-times employee s annual salary.
Employer paid.

ARTICLE IV LEAVES

Holidays

Empioyees shall receive the following holidays:
New Year's Day ' Labor Day
Martin Luther King's Birthday Veteran's Day
Presidents Day Thanksgiving Day
Half Day Good Friday The Day after Thanksgiving Day
Memorial Day December 24" (Christmas Eve)
Independence Day December 25" (Christmas|Day)

Cesar Chavez Day (Recognized Only — Monday through Fnc?ay)

In .addition, each management employee shali receive two (2) |ﬂoating
holidays per year. These two floating holidays have no cash value and
may not be cashed at separation. Each floating holiday is equwa[ent to
one work day and cannot be broken up by hours.

If any holiday falls on a Sunday, the Monday following will be observed as
the holiday. Ifit falls on a Saturday, the Friday preceding will be observed.
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4.2

421

422

42.3

424

4.3

431

432

Vacation Léave

Each employee shall earn paid vacation leave on a monthly basis|at each
pay period during the month. Vacation time shall be prorated in any
partially worked month and the accrual rate shall be effective on [the first
day beginning the new benchmark year.

Years of Service Vacation Leave Earned Annually .
0 through 3 years 12 days
4 through 6 years 15 days
7 through 9 years 17 days
10 through 12 years 20 days
13 through 16 years 22 days E
17 through 22 years 25 days :

23 through plus years 27 days

Upon approval of the City Manager, employees may, at his/her request
unused vacation leave hours paid directly to him/her at their regular hourly
rate of pay, but must leave one week’s vacation time on the books.

Vacation Leave Accrual will be capped at 500 hours. Accrual during a
fiscal year that has exceeded the 500 hour cap will be reset to the 500 cap
effective on the following June 30™ of each fiscal year if not used. All
empioyees shall take at least one (1) week {5 straight working day's} away
from the job each year.

An employee separated from City service shall be compensated for
vacation hours on the books.

Sick Leave

Represented full-ttime employees earn and accumulate sick leave at the
rate of one (1) day (8 hours/9 hours for employees working |a 9/80
alternative work schedule) per month for each calendar month of service.
An employee continues to earn sick leave while on any paid leave! There
shall be no limit to the amount of sick leave credit and employee may
accrue. Each employee has one (1) hour deducted from the employee’s
accrued sick leave time for each hour of sick leave taken. Employeles who
retire from the City of Winters with 20 years or more of service may
receive %2 cash out, up to 500 hours. Remaining hours after the 500 hours
cashed out will go toward PERS Service Credit for eligible employeés.

If an employee is absent from work for more than three (3) consecutive
days, evidence, in the form of a physician’s certificate or otherwise, may
be required to determine the adequacy of reasons for an employee’s sick
leave absence.
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43.3

434

4.35

4.4

4.4.1

5.1.1

An employee may take five (5) days off of Sick Leave for beredvement
which shall not be counted as part of the forty-eight/fifty-four (48 or 54 on
9/80 schedule) hours Incentive Sick Leave Bonus, but will be subtracted
from accrued sick leave. Bereavement may be granted for death mvolvmg
members of the immediate family (for this purpose, members of the
immediate family shall be defined as: spouse, mother, father; sister,
brother, children, grandparents, mother-in-law, or father-in-law). .

The City has implemented a Sick Leave Incentive Program for all
employees. The Sick Leave Incentive shall be one percent (1%) of an
employee’s base annual salary. The Sick Leave Incentive shail be paid
during the first week of December.

For employees to be eligible for the Sick Leave [ncentive, they must not
have used more than forty-eight hours (48) (54 for 8/80) of s:ck leave
between December 1 and November 30. New hires are eligible for a pro-
rated incentive if hired by June 1. Sick Leave used for work re[atedI injuries
or illnesses shall not be counted as part of the forty-eight ffi fty—four| (48/54)
hours Incentive Sick Leave Bonus, but will be subtracted from accrued
sick leave. The effective date for determination of work related injuries or
flinesses shall be based upon a medical report.

Employees shall not accrue sick leave when they are not in a City-paid
leave status (e.g. off but not using vacation or sick time)

Catastrophic lliness or Injury '

Fuil-time employees may donate portions of their vacation or
administrative leave balances to other employees who have suffered
catastrophic illness or injury. Employees receiving donations of ume must
first exhaust all available vacation, compensatory time, administrative
leave and sick leave.

ARTICLE V RETIREMENT

The City will continue its participation in the Public Employee's Retirement
System during the term of this agreement. l

Tier One Retirement Formula
Miscellaneous employees hired before December 31, 2012 will receive a
2% @ 55, with a single highest year, retirement formula.

Tier Two Retirement Formula
Miscellaneous employees hired on or after January 1, 2013 and who are
not considered new member as defined by California Government Code
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5.12

2.1.3

5.1.4

6.1

6.1.1

Section 7522.04(f) will receive a 2% @ 55.

Tier Three Retirement Formula

Mlscellaneous employees hired after January 1, 2013 and who qualify as

“‘new members” as defined by California Government Code

7522.04(f) will receive a 2% @ 62, with a three year average, retirement -

formula.

Section

The City will continue to pay the employer's share and the employee shall

pay the employee rate to the retirement system.

The City provides the sick leave conversion benefit as speciﬁecli in the -
eligible

Government Code, Section 20965 to miscellaneous category of
employees.

The City shall maintain the PERS single highest year option for

miscellaneous category of eligible employees.

ARTICLE VI OTHER COMPENSABLE ITEMS NO
FORTH HEREIN

Other Compensable Items Not Set Forth Herein

T SET

Other items not set forth herein which are compensable as terms and
conditions of employment of the employees covered by this Resolution

shall continue to be compensated by the City of Winters at t

he rate

applicable on July 1, 2019 unless determined otherwise by the Winters

City Council in accordance with law or required otherwise by law.
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EXHIBIT A
MONTHLY SALARY RANGES

CITY OF WINTERS
CONFIDENTIAL EMPLOYEES SALARY SCHEDULE
July 2019
5% COLA
Position A B C D 'E
|
Records & Information :
Manager $6,368 | $6,687 | $7.021| $7,372| $7,741
I.
Human Resources Manager $6,886 | $7,230| $7,592| $7,971| $8,370
CITY OF WINTERS
CONFIDENTIAL EMPLOYEES SALARY SCHEDULE
July 2020
2.5% COLA
Position A B C D E
Records & Information
Manager $6,5628 | 36,854 | $7,197 $7,556 $7,934
Human Resources Manager §7,058| $7411| $7,781| $8,170| |$8,579
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ARTICLE |
GENERAL PROVISIONS

Application
This Resolution applies to the following management employees:

Building Official
Environmental Services Manager
Public Works Superintendent

Term
121 This Memorandum of Understanding shall remain in full force

and effect from July 1, 2019 through June 30, 2021 and from year to year
thereafter uniess one party serves notice an the other.

ARTICLE Il COMPENSATION
Sélary

The salary schedule for employees covered by this Resolution |are set
forth in Exhibit A.

Salary ranges will be established based on results of a market survey

and the consolidation of existing paid benefits into salary as specified in
Article 1l and Article Ill below.

Administrative Leave

All employees covered by this Resolution shall receive 10 days
administrative leave per fiscal year beginning July 1% Actual |accrual
occurs in the same manner as sick leave. This administrative leave shall
be in addition to accrued vacation leave and other leaves prowded by the
City. Administrative leave shall be subject to the same rules for usage
and accounting as vacation leave except as provided below:

Each employee may request in advance of accrual and |receive
Administrative time off which has not been accrued, and if the employee
separates from employment before the time is accrued, the amount will be
deducted from vacation time on the books or in cash.

With approval of the City Manager, employees may cash in his or her -

administrative [eave time,. They may cash in up to twenty-seven | hours,
(27) must be accrued and on the books at the time the request is made.

Employees may carry over any administrative leave balance past June 30.
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2.7
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each year while cash out is limited to anything under 40| hours.
Administrative leave balances have no cash value at separation.

Cellular Phones.

Cellular Phones. Employees covered by this Resolution are entitled to use

a cellular telephone to conduct City business and emergencies.

Deferred Compensation. 'l
The City of Winters contributes 4% of employee individual salary in to a
deferred compensation contribution plan. Only plans approved by the City
in its deferred compensation program will be eligible for City contribution.
At the time of this contract ratification, the City offers four deferred
compensation providers from which employees may select. An employee
who has increased their personal contribution into a Deferred
Compensation plan the City will contribute $500 annually. (Employer pald
deferred compensation is frozen at this time.)

CALGOVEBA
All employees covered under this Memorandum of Understanding agree
to participate in the California Government VEBA (CALGOVEBA), a
Individual health reimbursement account, pursuant to IRS Tax—'exempt
code 501 (c)(9). All employees agree to the contributions based on each
pay period;

Salary reduction: Contribution:

Employee Category Mandatory Contribution
0-7 Years of Service $12.50 per pay period |
| 8 + Years of Service - $50.00 per pay period

Social Security.
Employees are required to participate in Social Security. The Clty shall
pay the employer costs as determined by the applicable rules and
regulations. The employee shall pay their portion of Social Security as
detemined by the rules and regulat|ons
State Unemployment Insurance (SUI).

The City shall pay all State Unemployment Insurance costs.
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Longevity incentive.

An employee who has completed five (5) consecutive years employment
is eligible to receive a lump sum amount equal to one-half (1/2) month S
base wage payable at the beginning of the sixth (6%) year and each year
thereatter until the employee leaves City employment.

Uniform

The City shall provide the Building Official with uniform service and two
pairs of OSHA approved safety shoes every year.

ARTICLE Il MEDICAL AND RELATED BENEFITS

Medical Insurance

(a) Cafeteria Allowance. The City shall make a monthly allowance|.
available to each full-time employee under the City's Section 125 plan

(“Plan”) for the purchase of any benefits offered under the Plan including
medical, dental, vision and supplemental insurance coverage. The!
allowance for which the employee wili be eligible shall be based on|the

coverage level in which the employee enrolls for medical insurance as set
forth below:

Coverage Level Monthly Allowance
Employee Only $1,200
Employee +1 $1,700
Family $1,950

Any portion of the monthly allowance that is not allocated towards
the purchase of benefits under the Plan shall be paid to the employee as
taxable wages. Effective January 1, 2020 and every year thereaﬁer
during the term of this agreement, the City shall increase the precetljlng
allowance by up to 5% of the aggregate increase in the monthly premiums
unless premiums increase by more than 10%, then the City will i increase
the allowance by 50% of the increase up to 7.5% for: (a) the CaIPERS
Kaiser basic plan in the Sacramento region, (b) dental plan and (c) vision
plan, from the prior year for the app[lcable coverage level. The employee
shall be responsible for any cost in the selected benefits in excess of the
allowance but such out-of-pocket cost shall be made on a pre-tax basis by
payroll deduction.

Prior agreements permitted some employees to receive a greater
cafeteria allowance than our new cafeteria plan. That excess benefit is
being eliminated. Those employees will receive a one time “bridge
payment” paid on the first pay period in July 2019 to help amellorate the
loss of the previous benefit. All such bridge payments are subject to
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412

‘coverage in the long term disability insurance plan. Employer paid

applicable payroll taxes and withholdings, and they are not reportable
compensation for CalPERS purposes.

(b) Medical Opt-Out Amount. Employees eligible for the Allowance
pursuant to the preceding section that are covered by another group health
plan may receive a monthly taxable payment equal to $1,200 in I:eu of the
Allowance. Employees may elect this option by completing an opt-out
agreement provided by the City and providing satisfactory proof of
enroliment of the employee and his or hér spouse and dependents if any, in
an alternative group health plan. This election will only apply for the
calendar year in which it was made. A new opt-out election must be made
each calendar year during open enroliment to be eligible to receive the opt-
out amount. Employees who opt out of medical, may purchase dental,
vision, and supplemental insurance through the City.

(c) Miscellaneous. Employees may be required to purchase other
insurance pursuant to terms and conditions established by insurance
carriers and as agreed to by the Association.

Long Term Disability Insurance

The City shall provide to all employees covered by this Resolution

Life insurance

The City shall maintain in effect iife insurance for all employees covered
by this Resolution in the amount of one-times employee’s annual salary.
Employer paid.

ARTICLE IV LEAVES

Holidays

Employees shall receive the following holidays:
New Year's Day Labor Day
Martin Luther King's Birthday Veteran's Day
Presidents Day : Thanksgiving Day
Half Day Good Friday The Day after Thanksgl\nng Day
Memorial Day December 24" (Chns’tmals| Eve)
Independence Day December 25 (Christmas Day)

Cesar Chavez Day (Recognized Only — Monday through Fnday)

In addition, each management employee shall receive two (2) [floating
holidays per year. These two floating holidays have no cash value, and
may not be cashed at separation. Each floating holiday is equwalent to
one work day and cannot be broken up by hours.
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If any holiday fails on a Sunday, the Monday following will be observed as
the holiday. If it falls on a Saturday, the Fr&day preceding will be observed.

Vacation Leave

Each employee shall earn paid vacation leave on a monthly basis|at each
pay period during the month. Vacation time shall be prorated] in any
partially worked month and the accrual rate shall be effective on |the first
day beginning the new benchmark year

Years of Service Vacation Leave Eamed Annually
0 through 3 years 12 days
4 through 6 years 15 days
7 through 9 years 17 days
10 through 12 years 20 days
13 through 16 years 22 days
17 through 22 years 25 days

23 through plus years 27 days

Upon approval of the City Manager, employees may, at his/her request °

~ unused vacation leave hours paid directly to him/her at their regular hourly

rate of pay,-but must leave one weeks vacation time on the books.
Vacation Leave Accrual will be capped at 500 hours. Accrual during a

fiscal year that has exceeded the 500 hour cap will be reset to the 500 cap

effective on -the following June 30" of each fiscal year if not used All
employees shall take at least one (1) week {5 straight working day:} away
from the job each year.

An employee separated from City service shall be compens;ated for
vacation hours on the books. .

Sick Leave

Represented full-time employees earn’and accumulate sick leave at the
rate of one (1) day (8 hours/9 hours for employees working |a 9/80
alternative work schedule) per month for each calendar month of service.
An employee continues to earn sick leave while on any paid leaveJ There
shail be no limit to the amount of sick leave credit and employee may
accrue. Each employee has one (1) hour deducted from the employees
accrued sick leave time for each hour of sick leave taken. Employees who
retire from the City of Winters with 20 years or more of serwce may
receive Y% cash out, up to 500 hours. Remaining hours after the 500 hours
cashed out will go toward PERS Service Credit for eligible emp[oye'es
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‘leave and sick leave.

If an employee is absent from work for more than three (3) consecutive
days, evidence, in the form of a physician’s certificate or otherwilse, may
be required to determine the adequacy of reasons for an employee’s sick
leave absence.

An employee may take five (5) days off of Sick Leave for bereavement
which shall not be counted as part of the forty-eightffifty-four (48 or 54 on
9/80 schedule) hours Incentive Sick Leave Bonus, but will be sulbtracted
from accrued sick leave. Bereavement may be granted for death mvolvmg
members of the immediate family (for this purpose, members of the
immediate family shall be defined as: spouse, mother, fathe( sister,
brother, children, grandparents, mother-in-law, or father-in-law).

The City has implemented a Sick Leave Incentive Program, for all
employees. The Sick Leave Incentive shall be one percent (1%) of an
employee’s base annual salary. The Sick Leave Incentive shall |be paid
during the first week of December.

For émployees to be eligible for the Sick Leave Incentive, they must not
have used more than forty-eight hours (48) (54 for 9/80) of s:ck leave
between December 1 and November 30. New hires are eligible for a pro-
rated incentive if hired by June 1. Sick Leave used for work related injuries
or ilinesses shall not be counted as part of the forty-eight/fifty- fourl (48/54)
hours Incentive Sick Leave Bonus, but will be subtracted from accrued
sick leave. The effective date for determination of work related i lnjunes or
ilinesses shalil be based upon a medical report.

Employees shall not accrue sick leave when they are not in a C.|ty-pa|d '

leave status (e.g. off but not using vacation or sick time)

Catastrophic lliness or Injury

Full-time employees may donate portions of thelr vacatlon or

administrative leave balances to other employees who have suffered_,

catastrophic iliness or injury. Employees receiving donations of tlrpe must
first exhaust all available vacation, compensatory time, administrative

ARTICLE V  RETIREMENT

The City will continue its participation in the Public Employee's Retirement
System during the term of this agreement.

Tier One Retirement Formula ' I
" Miscellaneous employees hired before December 31, 2012 will reéceive a

2% @ 55, with a single highest year, retirement formula. |
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Tier Two Retirement Formula
Miscellaneous employees hired on or after January 1, 2013 and who are
not considered new member as defined by Callfornla Government Code
Section 7522.04(f) will receive a 2% @ 55.

Tier Three Retirement Formula

Miscellaneous employees hired after January 1, 2013 and who quallfy as
‘new members” as defined by California Government Code Section
7522.04(f) will receive a 2% @ 62, with a three year average, retirement
formula.

The City will continue to pay the employer's share and the employee shall
pay the employee rate to the retirement system.

The City provides the sick leave conversion benefit as specified in the
Government Code, Section 20965 to miscellaneous category of eligible
employees.

The City shall maintain the PERS single highest year option for
miscellaneous category of eligible employees.

ARTICLE VI OTHER COMPENSABLE [TEMS NOT SET
FORTH HEREIN

Other Compensable ltems Not Set Forth Herein

Other items not set forth herein which are compensable as terrlns and
conditions of employment of the employees covered by this Resolution
shall continue to be compensated by the City of Winters at the rate
applicable on July 1, 2019 unless determined otherwise by the Winters
City Council in accordance with law or required otherwise by law.
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'EXHIBIT A :

MONTHLY SALARY RANGE
CITY OF WINTERS
EXEMPT MANAGER’S SALARY SCHEDULE
July 2019
5% COLA
Position A B C D |E
|
Building Official $6,886 | $7,230 | $7,592 | $7,971 | $8,370
Environmental Services ’
Manager $6,886 | $7,230 | $7,592 | $7,971 | $8,370
|
Public Works Superintendent | $6,886 | $7,230 | $7,592 | $7,971 | $8,370
CITY OF WINTERS
EXEMPT MANAGER’S SALARY SCHEDULE
July 2020
2.5%-COLA
Position A B C D E
Building Official $7,058 | $7,411 | $7,781 | $8,170 | $8,579
Environmental Services
Manager $7,058 | $7.411 | $7,781 | $8,170 | $8,579
Public Works Superintendent | $7,058 | $7,411 | $7,781 $8,170 | $8,579

l1
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ARTICLE |
GENERAL PROVISIONS

Appllcatlon
This Resolution applies to the following management employees:

Director of Administrative Services
Director of Community Development
Director of Financial Management
Fire Chief

Housing Manager : : !
Police Chief

Term

This Memorandum of Understanding shall remain in full force an
from July 1, 2019 through June 30, 2021 and from year to year th
unless one party serves notice on the other.

ARTICLE Il - COMPENSATION

Salary

The salary schedule for employees covered by this Resolution
forth in Exhibit A.

Effective July 1, 2019, salary ranges will be established based o
of Living and merit based raises.

Administrative Leave

All employees covered by this Resolution shall receive 1

d effect
ereafter

are set

n Cost

2 days

administrative leave per fiscal year beginning July 1%, Actual

accrual

occurs in the same manner as sick leave (one (1) nine (9) hour day each
month). This administrative leave shall be in addition to accrued vacation

leave and other leaves provided by the City. Administrative leave
subject to the same rules for usage and accounting as vacatto
except as provided below: :

Each employee may request in advance of accrual and
Administrative time off which has not been accrued, and if the er
separates from employment before the time is accrued, the amoun
deducted from vacation time on the books or in cash.

'shall be

n leave

receive
nployee
t-will be
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223 If employee would like to cash in his or her administrative leave tirpe, they
may cash in up to twenty-seven hours, (27) must be accrued and on the
books at the time the request is made.

224 No employee may carry over any administrative leave balance pEIISt June
30 each year. (Carry over is accepted while cash out is limited to anything
under 63 hours.) Administrative leave balances have no cash value at

separation.
2.3 _ Cellular Phones.
2.3.1 Cellufar Phones. Employees covered by this Resolution are entitled to use

a cellular telephone to conduct City business and emergencies.

2.4 Deferred Compensation. :

241 The City of Winters contributes 7% of employee individual salary in to a
deferred compensation contribution plan. Only plans approved by the City .
in its deferred compensation program will be eligible for City contribution.
At the time of this contract ratification, the City offers four clieferred
compensation providers from which employees may select. An employee
who has increased their personal contribution into a Deferred
Compensation plan the City will contribute $500 annually. (Employer paid
deferred compensation is frozen at this time.) ‘

25 CALGOVEBA
All employees covered under this Memorandum of Understanding agree
to participate in the California Government VEBA (CALGOVEBA), a
Individual health reimbursement account, pursuant to IRS Tax—'exempt
code 501 (c)(9). All employees agree to the contributions based on each
pay period:

. Salary reduction: Contribution:

Employee Category Mandatory Contribution
0-10 Years of Service $150 per pay period

11-17 Years of Service $200 per pay period

18-25 Years of Service $225 per pay period

25+ Years of Service $250 per pay period

Terminal Leave Contribution:

Employee Category Mandatory Contribution
0-5 Years of Service 50% value of leaves
6-10 Years of Service 75% value of leaves
11-20 Years of Service 75% value of leaves
20+ Years of Service 90% value of leaves

|
I
|
|
|
4 ‘ -
11
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Social Security.

Employees are required to participate in Social Security. The City ‘shall
pay the employer costs as determined by the applicable rulles and
reguiations. The employee shall pay their portion of Social Security as
determined by the rules and regulations. '
State Unemployment Insurance (SUI).
The City shall pay all State Unemployment Insuranpe costs. i

Longevity Incentive.

An employee who has completed five (5) consecutive years employment
is eligible to receive a lump sum amount equal to one-half (1/2) month’s
base wage payable at the.beginning of the sixth (6") year and each year
thereafter until the employee leaves City employment.

ARTICLE Ill - MEDICAL AND RELATED BENEFITS

Medical Insurance

(a) Cafeteria Allowance. The City shall make a monthly allowance
available to each full-time employee under the City’s Section 125 plan
(“Plan”) for the purchase of any benefits offered under the Plan including
medical, dental, vision and supplemental insurance coverage. The
allowance for which the employee will be eligible shall be based on the

coverage level in which the employee enrolls for medical insurance as set
forth below: _ '
Coverage Level Monthly Allowance
Employee Only $1,200
Empioyee +1 $1,700
Family - $1,950
Any portion of the monthiy allowance that is not allocated towards

the purchase of benefits under the Plan shall be paid to the employ'ee as
taxable wages. Effective January 1, 2020 and every year thereafter
during the term of this agreement, the City shall increase the prece'ging
allowance by up to 5% of the aggregate increase in the monthly prel,miums
unless premiums increase by more than 10%, then the City will increase
the allowance by 50% of the increase up to 7.5% for: (a) the CalPERS
Kaiser basic plan in the Sacramento region, (b) dental plan and (c)I vision
plan, from the prior year for the applicable coverage level. The employee
shall be responsible for any cost in the selected benefits in excess of the

112



3.2

3.2.1

3.3
3.3.1

4.1

4.1.1

allowance but such out-of-pocket cost shall be made on a pre-tax basis by

payroll deduction.

Prior agreements permitted some employees to receive a g(eater
cafeteria allowance than our new cafeteria plan. That excess benefit is

being eliminated. Those employees will receive a one time “bndgel

payment” paid on the first pay period in July 2019 to heip ameliorate the

loss of the previous benefit. All such bridge payments are subject to

applicable payroll taxes and withholdings, and they are not reportable

compensation for CalPERS purposes.

(b) Medical Opt-Out Amount. Employees eligible for the All!owance
pursuant to the preceding section that are covered by another group health

plan may receive a monthly taxable payment equai to $1,200 in Ileu

of the

Allowance. Employees may elect this option by completing an Opt-out

agreement provided by the City and providing satisfactory proof of
enroliment of the employee and his or her spouse and dependents,
an alternative group health plan. This election will only apply for the

calendar year in which it was made. A new opt-out election must be made
each calendar year during open enroliment to be eligible to receive! the opt-

if any, in

out amount. Employees who opt out of medical, may purchase dental,

vision, and supplemental insurance through the City.

(c) Miscellaneous. Employees may be required to purchase other

insurance pursuant to terms and conditions established by insurance

carriers and as agreed to by the Association.

Long Term Disability Insurance

The City shall provide to all employees covered by this Resoiution

coverage in the long term disability insurance plan. Employer paid

Life Insurance

The City shall maintain in effect life insurance for all employees covered

by this Resolution in the amount of two-times employee’s annua
Employer paid.

ARTICLE IV LEAVES

Holidays

Employees shall receive the following holidays:
New Year's Day Labor Day
Martin Luther King's Birthday Veteran's Day '
Presidents Day Thanksgiving Day j

Half Day Good Friday

salary.

The Day after Thanksgiving Day
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Years of Service Vacation Leave Eamed Annually
0 through 3 years 12 days
4 through 6 years 15 days
- 7 through 9 years 17 days
10 through 12 years 20 days
13 through 16 years 22 days
17 through 22 years 25 days

Memorial Day December 24" (Christmas Eve)
Independence Day December 25" (Chnstmas Day)
Cesar Chavez Day (Recognized Only — Monday through Fnday)

In addition, each management employee shall receive two (2)- ﬂoatlng
holidays per year. These two floating holidays have no cash value, and
may not be cashed at separation. Each floating holiday is equivalent to
one work day and cannot be broken up by hours. X

If any holiday falts on a Sunday, the Monday following will be observed as
the holiday. If it falls on a Saturday, the Friday preceding will be observed.

Vacation Leave

Each employee shall earn paid vacation leave on a monthly basis]at each
pay period during the month. Vacation time shall be prorated in any
partially worked month and the accrual rate shall be effective on the first
day beginning the new benchmark year.

23 through plus years 27 days

Upon approval of the City Manager, employees may, at his/her [request
cash in their unused vacation leave hours paid directly to him/herat their
regular hourly rate of pay, but must leave one weeks vacation time on the
books. —

Vacation Leave Accrual will be capped at 500 hours. Accrual during a
fiscal year that has exceeded the 500 hour cap will be reset to the 500 cap
effective on the following June 30" of each fiscal year if not used All
employees shall take at least one (1) week {5 straight working days} away
from the job each year.

Side letter of agreement with employees over 500 hours.

An employee separated from City service shall be compensated for
vacation hours on the books.
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Sick Leave

Represented full-time employees in this Association earn and accumulate
sick leave at the rate of one (1) day (8 hours/9 hours for employees
working a 9/80 alternative work schedule) per month for each calendar
month of service. An employee continues to earn sick leave whlle on any
paid leave. There shall be no limit to the amount of sick leave credlt and
employee may accrue. Each employee has one (1) hour deducted from
the employee’s accrued sick leave time for each hour of sick leave taken.
Employees who retire from the City of Winters with 20 years or more of
service may receive %2 cash out, up to 500 hours. Remaining hours after
the 500 hours cashed out will go toward PERS Service Credit for eligible
employees.

If an employee is absent from work for more than three (3) consecutive .

days, evidence, in the form of a physician's certificate or othervwse may
be required to determine the adequacy of reasons for an. employee S sick
leave absence. »

An employee may take five (5) days off of Sick Leave for bereavement
which shall not be counted as part of the fifty-four (54) hours Incentive
Sick Leave Bonus, but will be subtracted from accrued sick leave.
Bereavement may be granted for death involving members| of the
immediate family (for this purpose, members of the immediate famlly shall
be defined as: spouse, mother, father, sister, brother, ch|ldren
grandparents, mother-in-law, or father-in-law).

The City has implemented a Sick Leave Incentive Program| for all
employees. The Sick Leave Incentive shall be one percent (1%) of an
employee’s base annual salary. The Sick Leave Incentive shall be paid
during the first week of December. l
For employees to be eligible for the Sick Leave Incentive, they must not
have used more than fifty-four (54) hours of sick Ieave between
December 1 and November 30. New hires are eligible for a pro -rated
incentive if hired by June 1. Sick Leave used for work related lnjunes or
illnesses shall not be counted as part of the fifty-four (54) hours lncentwe
Sick Leave Bonus, but will be subtracted from accrued sick leave The
effective date for determination of work related injuries or illnessés shall
be based upon a medical report.

Employees shall not accrue SICk leave when they are not in a City-paid
leave status (e.g. off but not using vacation or sick time).
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' Catastrophic lliness or Injury

Full-time employees ‘may donate portions of their vacation or
administrative leave balances to other employees who have ':.uffered
catastrophic illness or injury. Employees receiving donations of tlme must
first exhaust all available vacation, compénsatory time, adminjstrative
leave and sick leave.

ARTICLE V RETIREMENT

-The City will continue its participation in the Public Employee’s Retirement

System during the term of this agreement.

The formulas in effect are:

. I
Tier One Retirement Formula
Miscellaneous employees hired before December 31, 2012 will receive a
2% @ 55, with a single highest year, retirement formula.
Safety employees hired before 2012 will receive a 3% @ 55, with|a three
year average compensation formula.

Tier Two Retirement Formula
Miscellaneous employees hired on or after January 1, 2013 and who are
not considered new member as defined by California Government Code
Section 7522.04(f) will receive a 2% @ 55.
Safety employees. hired in 2012 will receive a 2% @ 50, with a three year
average compensation formula.

Tier Three Retirement Formula '
Miscellaneous employees hired after January 1, 2013 and who qualify as
“‘new members” as defined by California Government Code |[Section
7522.04(f) will receive a 2% @ 62, with a three year average, retirement
formula.

Safety employees hired after January 1, 2013 will receive a 2.7% @ 57,
with a three year average compensation formula.

The City shall pay the empioyer rate and the employee shall pay the
employee rate for Miscellaneous.

The City shali pay the employer rate and the employee shall pay the
employee rate for Safety Employee.

The- City will continue to pay the employer's share to the retirement
system.
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6.2

The City provides the sick leave conversion benefit as specifi ed in the
Government Code, "Section 20965 to miscellaneous category of
employees who are el|g|ble

The City shall maintain the PERS single highest year option for
miscellaneous category of employees who are eligible.

ARTICLE VI PUBLIC SAFETY DIRECTORS |

Special Provisions for Public Safety Directors. |

Public Safety Directors covered by this Resolution shall have separate
provisions regarding retirement, vehicle use,. uniform allowance and
holiday time use.

Police Chief. The Chief of Police shall receive the same safety retirement
benefits and uniform allowance as provided to safety personnel. The City
of Winters shall provide a City vehicie for use by the Chief of Polica.

Equity Clause -
Should represented subordinate employee groups or assomatlons
including the Winters Police Officers Association, Winters Police
Sergeants Association, or the City of Winters F|re Department employees
compensated according to the Fire Department Personnel Rules and
Benefits , receive new and better economic or benefit(s) provisions|than
those 'provided to Police Chief or Fire Chief under this agreement, the
Police Chief or Fire Chief, whoever is superior to the represented
subordinate employee groups or associations, shall receive the equwalent
economic or benefit(s) provisions provided to the subordinate employee
group or association on a prospective basis. This excludes specific
incentive pay currently afforded to these groups, such as bilingual pay,
education pay, holiday pay, or shift differential pay, unless previous'ly
afforded to the Police Chief or Fire Chief under this agreement.

Should.any other subordinate represented employee group or assaciation
agree to adverse economic or benefit(s) provisions, or the City imposes
adverse economic or benefit(s) provisions on them as a result of i impasse,
the Department Head Association shall be engaged pursuant to current
labor law to discuss, in good faith, any similar terms. At no time shall
economic or benefit(s) provisions be |mposed upon the Police Chief or
Fire Chief that are in excess of the adverse economic or benefit(s) |
provisions imposed on the subordinate employee group or association.

10
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EXHIBIT A
MONTHLY SALARY RANGES

CITY OF WINTERS
EXEMPT SALARY SCHEDULE |
July 1, 2019 |
5% COLA i
Position A B C D E
Director of Administrative Services (v) $8,877 $9,321 $9,787 510,2'77 510,791
1
Director of Community Development (v) $8,877 59,321 $9,787 $10,277 $10,791
0
Director of Financial Management $8,877 $9,321 $9,787 $10,277 $10,791
|
Fire Chief $8,877 $9,321 $9,787 $10,277 $10,791
|
Housing Manager $8,877 $9,321 $9,787 $10,277 $10,791
|
|
Police Chief $9,437 $9,909 $10,405 $10,925 : $11,471
CITY OF WINTERS
EXEMPT SALARY SCHEDULE
July 1, 2020
2.5% COLA
Position A B Cc D E
|
Director of Administrative Services (v) $9,099 $9,554 $10,032 $10,534 $11,060
' . |
Director of Community Development (v) $9,099 $9,554 $10,032 $10,534 $11,060
|
Director of Financial Management $9,099 $9,554 $10,032 $10,534 $11,060
. | '
Fire Chief $9,099 $9,554 $10,032 $10,534 $11,060
|
Housing Manager $9,099 $9,554 $10,032 $10,534 $11,060
w |
Police Chief $9,673 $10,157 $10,665 $11,198 $11,758
12
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Resolution 2019-29

MM
‘M

MM

MM

m m

BENEFIT UNIT & POSITION

Accountant
Administrative Assistant (v)

Administrative Coordinator - Police Dept.

Assistant Planner (v)

Buiding Official

Captain - Fire

City Council

Mavyor

City Manager -

Community Services Officer |
Community Services Officer Il
Corporal

Director of Administrative Services (v)
Director of Community Development (v}
Director of Financial Management
Environmental Services Manager
Executive Asst. to City Manager (v)
Engineer - Fire (v}

Facilities Manager- Field

Facilities Manager- Sewer
Facilities Manager-Water

Fire Chief

Firefighter

Grant Writer (v)

Housing Manager

Human Resource Manager

City of Winters

Effective July 1, 2019

$4,774
53,938
56,926
55,956
56,886

$6,721 .

53,112
53,812
45,335
$8,877
58,877
$8,877
$6,886
$3,840
$5,954
56,368
56,368
56,368
$8,877
$5,710
54,774
58,877
$6,886
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MONTHLY SALARY STES
B c D
$5,013 $5,264 55,527
$4,135 $4,341 $4,558
$7,272 $7,636 $8,018
$6,254 ' $6,566 $6,895
$7,230 $7,592 $7,971
57,058 $7,410 $7,781
$3,267 $3,431 $3,602
$4,003 54,203 $4,413
$5,602 $5,882 $6,176
$9,321 $9,787 $10,277
$9,321 $9,787 $10,277
59,321 $9,787 $10,277
57,230 $7,592 $7,971
54,032 $4,234 $4,445
$6,251 $6,564 $6,892
$6,687 $7,021 $7,372
$6,687 57,021 $7,372
$6,687 57,021 $7,372
9,321 $9,787 $10,277
$5,995 $6,295 56,610
$5,013 $5,264 $5,527
$9,321 $9,787 $10,277
$7,592 $7,971

$7,230

E
55,803
54,786
58,419
57,239
$8,370
58,170

$180
5180
$12,824
53,782
$4,634
$6,485

510,791

$10,791

510,791
$8,370
54,668
57,237
57,741
$7,741
$7,741

510,791
56,940
$5,803

-$10,791

$8,370

ANNUAL SALARY
$57,292 $69,639
$47,252 $57,435
583,114  $101,025
$71,469 $86,871
$82,630  $100,437
$80,657 $98,040

52,160 $2,160
$2,160 $2,160
$153,884  $153,884
$37,342 545,389
545,744 $55,608
564,018 $77,814
$106,529  $129,487
$106,529  $129,487
$106,529  $129,487
$82,630  $100,437
$46,081 556,012
$71,444 $86,840
$76,420 $92,889
$76,420 $92,889
$76,420 $92,889
$106,529  $129,487
$68,517 $83,283
$57,292 $69,639
$106,529  $129,487
$82,630 - $100,437



City of Winters

Effective July 1, 2019

BENEFIT UNIT & POSITION _
o MONTHLY SALARY STES ANNUAL SALARY
A B C D E

P Lieutenant {v) $6,761 $7,099 57,454 57,827 $8,218 $81,131 598,616
Ml Maintenance Worker - | $2,720 $2,856 $2,999 $3,149 $3,306 532,642 $39,677
Ml Maintenance Worker - Ii 53,597 53,777 53,966 54,164 54,372 543,167 552,469
Mi Maintenance Worker - Ill - Senior $4,371 $4,590 54,819 55,060 $5,313 552,457 $63,761
Mi Maintenance Worker - IV - Field Sup 55,317 55,583 55,862 56,155 56,463 563,808 577,559
MM Management Analyst - Administration (v) $4,774 $5,013 $5,264 $5,527 $5,803 557,292 569,639
MM Management Analyst - Community Dev 54,774 $5,013 55,264 55,527 55,803 557,292 569,639
MM Management Analyst - Building $4,774 55,013 55,264 §5,527 $5,303 557,292 569,639
MI Permit Technician (v} 53,592 53,772 $3,960 54,158 54,366 543,103 $52,392
DH Palice Chief 59,437 59,909 $10,405 510,925 $11,471 $113,249 5137,655
P Police Officer 55,133 $5,389 $5,659 $5,942 56,239 561,594 574,868
M Public Works Superintendent 56,386 57,230 57,592 57,971 58,370 $82,630 5100,437
C . Records and Information Manager $6,368 56,687 $7,021 57,372 *$7,741 576,420 $92,889
Mi Records Clerk | 52,798 52,937 $3,084 $3,239 53,400 533,571 540,806
Ml Records Clerk Ii 53,074 $3,228 53,390 $3,559 ' 53,737 536,893 544,843
Ml Recreation Coordinator-(v} 52,801 52,941 $3,088 53,242 $3,404 - 533,609 540,852
$ Sergeant $6,002 $6,303 $6,618 $6,949 $7,296 $72,029 587,552
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City of Winters
Effective July 1, 2019

123

TEMPORARY PART-TIME EMPLOYEE HOURLY WAGES

PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT

Hourly Rate/Range

Accountant

Accounting Technician
Administrative Assistant
Administrative Coordinator - Police Dept.
After School Coordinator

After School Instructional Aide
After S5chool Site Coordinator

After School Teacher - Certified
Assistant Planner

Building Inspector

Captain - Fire

Cashier

Community Center Attendant
Community Service Officer Records
Executive Asst. to City Manager
Engineer - Fire

Facilities Manager

Firefighter

Grant Writer

_ Human Resource Manager

Intern
Lieutenant

27.54-33.48
21.81-26.51
22.72-27.61
39.96-48.57
33.00-38.00
12.00-15.00
20.00-22.00
33.00-38.00
34.36-41.77
31.50-42.00

27.70-33.67 .

12.08-13.65
12.08-16.80
17.95-26.73
22.15-26.93
24.54-29.82
36.74-44.66
23.53-28.60
27.54-33.48
39.73-48.29
12.08-36.75
39.00-47.41



City of Winters
Effective July 1, 2019

124

TEMPORARY_PART-TIME EMPLOYEE HOURLY WAGES - —

Hourly Rate/Range

" PT

PT Lifeguard |
PT Lifeguard Il 13.25
PT Lifeguard Ill 14.25
PT Lifeguard IV 15.25
PT Maintenance Worker | 15.65-19.08
PT Maintenance Worker Il 20.75-25.23
PT Maintenance Worker Il 25.22-30.65
PT Maintenance Worker IV 30.68-37.29
PT Management Analyst 27.54-33.48
PT Permit Technician 20.72-25.19
PT Police Corporal 30.77-37.41
PT Police Officer 29.61-35.99
PT Pool Manager 18.75
PT Project Management 12.00-35.00
PT Records and Information Manager 36.74-44.66
PT Reccords Clerk | 16.14-19.62
PT Records Clerk || 17.74-21.56
PT Recreation Leader | 12.25
PT Recreation Leader |} 13.25
PT Recreation Leader Ill 14.25
PT Recreation Leader IV 15.25
PT Recreation Coordinator 16.16-19.64
PT Seasonal Firefighter b 18
Sergeant 34.62-42.09
PT Supervising Lifeguard 16.25
PT Swim Team Coach 12.00-20.00

12.25



City of Winters
Effective July 1, 2019
Key to Benefit Codes

C-= Confidential MM = Mid Manager o (v) =Vacant o
~ CON=Contract T o MI = Miscellaneous -
DH = Department Head P = Police
F = Fire PT = Part Time
E = Elected S =Sergeamts
M = Manager
Employee pays Employee Share of PERS Miscellaneous Contribution of 7% PEPRA Employees pay Employee Share of PERS Miscellaneous Contribution of 6.25%
Employee pays Employees Share of Safety Member Contribution of 9% PEPRA Employees pay Employees Share of Safety Mamber Contribution of 12%

Madified July 1, 2019
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Resolution 2019-29

MM
M

MM
MM

m T

CON

-l

DH
DH
DH

M!

MM
MM
MM
DH

MM
DH

~

City of Winters

Effective July 1, 2020

-- -BENEFIT-UNIT-8&-POSITION — -

Accountant
Administrative Assistant (v)

Administrative Coordinator - Police Dept.

Assistant Planner (v)

Buiding Official

Captain - Fire

City Council

Mayor

City Manager

Community Services Officer |
Community Services Officer Il
Corporal

Director of Administrative Services {v)
Director of Community Development [v)
Director of Financial Management
Environmental Services Manager
Executive Asst. to City Manager (v)
Engineer - Fire (v)

Facilities Manager- Field

Facilities Manager- Sewer
Facilities Manager-Water

Fire Chief

Firefighter

Grant Writer {v)

Housing Manager

Human Resource Manager

$4,894
$4,036
$7,099
$6,105
$7,058
$6,889

$3,112
$3,812
$5,335
$9,099
$9,0090
$9,099
$7,058
$3,936
$6,102
$6,528
$6,528
$6,528
$9,099
$5,852
$4,894
$9,099
$7,058

MONTHLY SALARY STES™

B c D

$5,138 $5,395 $5,665
$4,238 $4,450 54,672
$7,454 $7,827 $8,218
$6,410 $6,730 $7,067
57,411 $7,781 $8,170
$7,234 $7,596 $7,975
$3,267 53,431 $3,602
$4,003 54,203 $4,413
$5,602 $5,882 $6,176
$9,554 $10,032 $10,534
$9,554 $10,032 510,534
$9,554 $10,032 510,534
37,411 $7,781 $8,170
$4,133 $4,340 $4,556
$6,408 $6,728 $7,064
$6,854 $7,197 $7,556
$6,854 $7,197 $7,556
56,854 $7,197 . $7,556
$9,554 $10,032 $10,534
$6,145 $6,452 $6,775
$5,138 $5,395 $5,665
$9,554 $10,032 $10,534
$7,411 $7,781 58,170

E
$5,948
54,906
$8,629
$7,420
$B,579
58,374

5180
$180
$13,144
$3,782
54,634
$6,485
$11,060
$11,060
$11,060
$8,579
$4,784
$7,418
$7,934
$7,934
$7,934
$11,060
$7,114
$5,948
$11,060
58,579

ANNUAL SALARY
$58,725 $71,380
$48,433 $58,871
$85,191  $103,551
$73,256 $89,043
SB4,606  $102,948
$82,674  $100,491

$2,160 $2,160
$2,160 $2,160
$157,731  $157,731
$37,342 545,389
$45,744 $55,608
$64,018 $77,814
$109,193  $132,724
$109,193  $132,724
$109,193  $132,724
$84,606  $102,948
$47,233 $57,412
$73,230 $89,011
$78,330 $95,211

'$78,330 $95,211
$78,330 $95,211

$109,193  $132,724
$70,230 $85,365
$58,725 $71,380

$109,193  $132,724
584,696 $102,948
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BENEFIT UNIT & POSITION

P Lieutenant {v)

Mi Maintenance Worker - |

Mi Maintenance Worker - 1l

M Maintenance Worker - Il - Senior

Mi Maintenance Worker - IV - Field Sup

MM Management Analyst - Administration (v)
- MM Management Analyst - Community Dev

MM Management Analyst - Building

Mi Permit Technician (v)

DH Police Chief

P Police Officer

M Public Works Superintendent

C Records and Information Manager

Mi Records Clerk [

M Records Clerk I

MI Recreation Coordinator (v)

S Sergeant

City of Winters
Effective July 1, 2020
MONTHLY SALARY STES ~ ANNUAL SALARY

A B c D E

$6,761 $7,099 $7,454 $7,827 $8,218 $81,131 $98,616
$2,788 . 52,928 $3,074 $3,228 $3,389 $33,458 $40,669
$3,687 $3,872 $4,065 $4,268 54,482 $44,246 $53,781
$4,481 $4,705 $4,940 $5,187 45,446 $53,768 465,355
$5,450 $5,723 $6,009 $6,309 $6,625  $65,403 $79,498
$4,894 $5,138 $5,395 $5,665 $5,948 $58,725 $71,380
$4,894 45,138 $5,395 $5,665  $5948 $58,725  .5$71,380
$4,894 $5,138 $5,395 $5,665 $5,948 $58,725 $71,380
$3,682 $3,866 $4,059 $4,262 $4,475 544,181 $53,702
$9,673  $10,157 510,665 $11,198 511,758  $116,080  $141,096
$5,133 $5,380 . $5,659 $5,942 $6,239 $61,594 $74,868
$7,058 $7,411 $7,781 $8,170 $8,579 $84,606  $102,948
$6,528 $6,854 $7,197 $7,556 $7,934 $78,330 $95,211
$2,868 $3,011 $3,161 $3,320 $3,486 $34,410 $41,826
$3,151 $3,309 $3,474 $3,648 $3,830 $37,815 $45,964
$2,871 $3,014 $3,165 $3,323 $3,489 $34,450 $41,874
$6,002 56,303 $6,618 $6,949 $7,296 $72,029 $87,552
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City of Winters
Effective July 1, 2020

TEMPORARY.PART-TIME EMPLOYEE HOURLY WAGES

. PT

PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT
PT

Hourly Rate/Range

Accountant

Accounting Technician
Administrative Assistant
Administrative Coordinator - Police Dept.
After School Coordinator

After School Instructional Aide
After School Site Coordinator
After School Teacher - Certified
Assistant Planner )
Building inspector

Captain - Fire

Cashier

Community Center Attendant
Community Service Officer Records
Executive Asst. to City Manager
Engineer - Fire

Facilities Manager

Firefighter

Grant Writer

Human Reésource Manager
Intern

Lieutenant

28.23-34.31
22.36-27.17
23,29-28.30
40.96-49.78
33.00-38.00
13.00-15.00
20.00-22.00
33.00-38.00
35.22-42.80

32.28-43.05

28.39-34,51
13.00-14,00
13.00-17.00
17.95-26.73
22.71-27.60
25.15-30.56
37.66-45.77
24,11-29.31
28.23-34.31
40.72-49.49
13.00-37.66
39.00-47.41
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City of Winters
Effective July 1, 2020

TEMPORARY PART-TIME EMPLOYEE HOURLY WAGES

—— . Hourly Rate/Range

PT Lifeguard | 13.25
PT Lifeguard Il 13.75
PT Lifeguard 11l ] 14.75
PT Lifeguard IV 15.75
PT Maintenance Worker | 16.09-19.55
PT Maintenance Worker Il 21.27-25.85
PT Maintenance Worker li| - . 25.85-31.42
PT Maintenance Worker IV 31.44-38.22
PT Management Analyst 28.23-34.31
PT Permit Technician 21.24-25.81
PT Police Corporal 30.77-37.41
PT Police Officer 29.61-35,99
PT Pool Manager 18.75
PT Project Management : 13.00-35.00
PT Records and Information Manager 37.66-45.77
PT Reccords Clerk | ) 16.54-21.10
PT Records Clerk Il 18.18-22.09
PT Recreation Leader | 13.25
PT Recreation Leader Il 13.75
PT Recreation Leader Il ' 14.75
PT Recreation Leader IV 15.75
PT Recreation Coordinator 16.56-21.13
PT Seasonal Firefighter ) 18
PT Sergeant : 34.62-42.09
PT Supervising Lifeguard 16.75

PT Swim Team Coach : 13.00-20.00
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City of Winters

Effective July 1, 2020
Key to Benefit Codes
C = Confidential MM = Mid Manager (v) = Vacant
CON-= Contract~ —- - - - - Ml = Miscellangqus - = ~——" " — T Tt ot T T Tt
DH = Department Head P = Palice
F =Fire PT = Part Time
E = Elected S =Sergeamts
M = Manager
Employee pays Employee Share of PERS Miscellaneous Contribution of 7% PEPRA Employees pay Employee Share of PERS Miscellaneous Contribution of 6.25%
Employee pays Employees Share of Safety Member Contribution of 9% PEPRA Employees pay Employees Share of Safety Member Contribution of 12%

Medifled July 1, 2019
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http://www.cityofwinters.org/wp-content/uploads/2016/02/GeneralPlanPolicyDoc.pdf

The Winters General Plan also includes the following “non-required” elements: \

* Community Desigrn Element which focuses on the physical form of development and the

concepts of promoting architecture, pedestrian orientation, community character and quality

streetscapes; )

*  Public Facilities and Services Element which outlines goals for water, wastewater, storm
drainage, solid waste, public safety, library and schools; ‘

* Recreation and Cultural Resources Element which establishes goals for parks, the preservatlon

of the historic downtown and the importance of quality recreational opportunities for re51dents

and visitors. f
E
Additionally, the City has an Administration Element which enables the overall administration of the

City’s General Plan. i
Vision: ' i

The General Plan is meant to create a “vision” for the build out of the City. The documerl'lt is
best described as an evolutionary document which provides for expansion of certain i
documents to refine and further implement larger visionary concept. The Community Dt;asign
Element is included as an avenue for the community to incrementally allow for community

input and definition of those larger concepts.

Public Services and Facilities:

An optional element which serves as an implementing arm for multiple elements of the City’s General
Plan, especially the Land Use, Health & Safety, Circulation Elements, the Public Facilities and Services
Element includes a series of “master plan” documents meant to facilitate the overall capacity of City
infrastructure to support the overall goals of the General Plan.

|
The goals of this element include as follows: ' |
1

s Adequate level of services in the Winters’ public facilities and services to meet the needs of
existing and future development.

= City's water system.

= City's sewage collection and disposal system. 1

= Storm drainage system. :

* Fire protection service. |

*  Public schools which serve as a neighborhood focus and to maintain a quality Iearnir';g
environment for Winters residents as the city’s population increases. I

* library services. '

* Efficiency, convenience, and harmonious relationships in the citing of public facilities:;.

In advancement of these goals, the City has the following master plans adopted and are maintained
through regular updating.
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http://www.cityofwinters.org/wp-content/uploads/2015/11/WaterMasterPlan0216071.pdf
http://www.cityofwinters.org/wp-content/uploads/2015/11/SewerCollectionSystemMasterPlan021607.pdf
http://www.cityofwinters.org/wp-content/uploads/2018/05/WintersWWTFMasterPlan2017-04-27REVISEDDRAFT.pdf
http://www.cityofwinters.org/wp-content/uploads/2015/11/SewerSystemManagementPlanDocument042310.pdf
http://www.cityofwinters.org/wp-content/uploads/2018/05/Winters_SRRE-Dec1992.pdf
http://www.cityofwinters.org/wp-content/uploads/2018/07/StormwaterManagementProgram2017.pdf
http://www.cityofwinters.org/wp-content/uploads/2015/11/MoodySloughDrainageReport1.pdf
http://www.cityofwinters.org/wp-content/uploads/2018/05/Winters_SRRE-Dec1992.pdf
https://yolocountylibrary.org/locations/winters/

	Agenda - 7/2/2019 City Council Meeting

	Minutes - 6/18/2019 City Council Meeting

	Contract Renewal for Information Technology and Computer Support Services

	Conduit Financing for the Blue Mountain Terrace Senior Apartments Affordable Housing Project

	Memorandums of Understanding (MOU and Salary Resolutions

	Resolution 2019-24 - Misc. EE MOU

	Resolution 2019-25 - Mid-Management EE MOU

	Resolution 2019-26 - Confidential EE MOU

	Resolution 2019-27 - Manager's Series EE MOU

	Resolution 2019-28 - Management/Department Head EE MOU

	Resolution 2019-29 - Salary Schedules (19-20 and 20-21)
	General Plan Element Review - Public Facilities and Services


